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27 2002 

d lT fl ^iT fl ti nft iJ i ^ atfirartt 2001 

■STT^f^ mWT ^ 1976 ( 1976 ^ 2U ^ «1KI 30 ^ ^'SRtn ^ ^ 

^ ^ t frfii 3?Riii^ WT1^^ afR 

liir^SKi 'pl‘^rMf*sifl RiTHm*! ■'I'lifll'^, — 

3T8ZIT1!I-1 

TIRf^ 

1 . : — 

(0 ^ ^Ttir^jintTiFfRT^'^ srftrsfiuT sflr 2001 

(11) ^ fsiPi’m TRm ■if TT% 3r^i?FT ^ infm ii»iwr#t 1 
(ill) srfwfr : 

ITP^ 717 fip -5^ Tf -^RStTwI % fwi 7n ^ITT f<rf71'<i Tiiqi^ 

Tfro Tw— 

(^) tf¥fi « Tini; i;t i aiTqFfT^-fe# m amiio% 3 ?hik? m fir ts^ 

(13) 3 F il4^ i^%i1T ^ 31T11: ^^ I 

2. ■qffHTin^ 

(if1) '' Iffftifim ’ ’ ^ i1 1 111 '4 t?1 1976 (1976^21) arT’T^lTtt I 

(■>3) “i^f^?T”-Tl rPIflwri, 1987 7PT’1Wfiri 

,4^) ''fM'lf'W ■Hlf’-I^'' Tt ftP-fqM 5(1) ■^' t^lffcrTTTf’-ffilft 3Tf*1^ t I 

(71) ^ TITRT 3lfH^ % I 


11 ) 


17(32 <.!I/2(I(J2 
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C-^) I 

(’t5} '* vil<5ll nr^*H'‘H 'R'lR qiNI 3Tft|^Kl STf^iln % I 

(^) “^«TT ■5^f»^^” aTf*^^7rW % TTT^ ^ 3% ■^' 3TKTO ^ arfwf^ 

11 

(^) (TS!T%) 

("JJf) 3T^^, f^jn3%'5*hT^ srfVwiTfl ’^TFT’’TT ; 

(T) ^!iPT -snftT^■^nj ■srrfqfKT arFfiOrHaprom, "NW 3^i«tirui''+) 33 w?t ’t^ 3t^; 3i*R 

(■«T) % #rn m^-n^ arrfti 1 

(e) '' '’-^TT ^rT TafR'HTff^, ^ drf'H^ 11 

(S) (2) 3fR(3)’^‘f*(Pir^^’^''^f^ Yt^^fH^^5qf5?^T3TMTTt 3iVt^'’^ 

^4'^|{1 '•ff Pji'i'tTl 3 T?®hi 4I ^ ti'id'il ^ 3^K ^ ^ I 

(^) "■qR'TTT" "^n a#TOfI -qr ■+4'eil0 t ) 3ftT 

3Tf»4^ ^ “=t--4’t(Tfl ^ TTOT-fRTT, 3^R W^‘, "aft 3Tfy^ '=+>4'^ ’TT STlf^W f, 

f, fSRg f^sw ^ fr VlirR'd f I 

(^) “aiftf^" ^ Wm 3(^)( 1) ■^* ^ 4t -t: ■TT arR^^ 11 

(■^) “^RR"'’^aT^<^^7PT'^fe4l[' afk 'mT yPpn, ar^trf^ri^TTRfarirfff ^■^TPT 

^ i^rff:^ 1%7^ ^'diHn ’4'' arf^rord ^ "s:!^ yPtiHie ttto ■an^ ^wit '^tpt arf^r^ 

(TT) aik^TT^ N%^^3TM7Tt I 

(<!?) ‘‘Tn 4la i tti 'f^'''^ vn7fh~?^'f^aTfV|^t; ai^i: 

(T^) ’'FT^^WITarf^TOTTl, faiytpiT'+z At 1-II%arffePwft 

3niim-ii 

3TfJ4*irii|YaYire(i4yiRiiY'^ Ri^Rki, ’Rft^atlTa^tri^qi o({t fii<irM 

3. 34Rj<*>lR''!4T3t|T*4T4|R<jT't*il 'i(<ll5;'<>R : 

(■^) arfH^^rfr^f alR =ti4-tiitoT'!Ft ftHi-i'Hii ferTaiiiiMi;— 

(1) Trij5?‘-’^3tfiig?TYt’?^5[it 

(i) wc^-I 

(ii) f^i^-ll 

(iii) ^M-III 

f^Rit-^WTH % TR'T TTTPT TH : — 

(i ) arPTOlfl 

(ii) TTMT ■SPTtRT 

(iii) 
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(i \') qft'-o 

aftTTl;^ -':tp=q qffHHM aflT-q^^, fJT^ rH^!jW ^ -gc^ ^%^'^R^%app4lT^^~q^-WT'qT 

(2) ^H^-Tsf— 

fH fT 'it-^^- r an^rr^f'T^i 'iflr ^ 3 t^ ?rf^, Pi^vr^ 

■qrrs^ fjrTT ITTW % ' 'i^l'lHl' ri RT fRfRp^ 1%RT RTTO, I 

(3) 'Rip'-’R—34^JtRT«I 

3iqt^4 'RKfhl^ ■R^TTWRT, ■R’^TTRTFR^-’RTT-'RRR^ =t-;4RKl, '3jT^-'RF-'’K7F?TF^, 

^^ : j|qi ; ,^, -Ttff-TPT4 RT^ 'iftr PpRp 'iRR ypRRi, pR^ h^^K+ 1?^ RR?ftR RRRJR % 

■'JRp^Rpr^ R RRR-RRR RT fRpRf^ IrRTT W I 

(33) PrPRRR rPP%r 1 Rt RTTT ■^RRR Riff TRRTRTRTTTFTT fe'^%%fPRT, arfRRRpRqf RT 4h4-qIr<Rf % ‘R'Rf RRmP RT 

^fVif RR in: RRR ^R rrPtr rPrt 1 1 

4.3Twi<il <4i4yrft 

^WRRRfR" if RlP^ efaRT Rfntj;M RM%?t?f -grr ^RTTRT^RTHtTR SRi;^ RTtRRR-RRRRR 

RRRRT ■gm Rnfr f^ RTTR, f^nff WtRS RIRRR R1 Rftfwlft PrRRR ^ fRR pR^ff ■’RfRR RR Pm Pm "-til R HR'I aPPl/RT •RRtRPR 
^ftRTp R T!f4 R’ 60 pTR R RRpRRT RPP aTRpR % f^R, ITT^ sfrl/Rl '3RRTRt 3nRR ni: fRRTpsnr RR RRRTT t : 

■q^ fqr Tpjfp 'jffR/RT aTHRRt RT’-IR RT RrI fR^fRRRT IJTRTRR^ ^'RT % RRR?t R RPt RTRRT I 

( 1) RpRRiTfTRf %RRR R*RRfRjpRR RTPrrtRtPri I RnNlfiRt %RRRR RIHRRRR'PrrIrR RTfRRTR rl'll : 

RR^ Rir fqTRpq RmR^IRT % Rg RT R^RRl R ■^, Rl RRpRlftRT % RRR ’ff Rp R«3Si1 PlRJ'n RlfRRRp RtTl \ 

(2) tR^’4>^pR5fRRRTfRfRRR4RiRRTRR34RR%fRRTR RpRpRRRRPt RTR 29 ^'R^%=ffRRRfRTTR RRTR,RR 
pRRRp %■ aRJRR RiT RTTCRTP I 

(3) ^R^RTl ^IRT 4: RRRP RRRT PhR^ PrR RT RtRRT RpRRRft RR Rnpqiff RfP fR7 gTR RRT fR*-RfTR RT HIRdlMlR PRWn 

RTPrRRPP TRRRTT (pRid^R) RRTR'RR RRIR RRRT RTR7RR?fPtRT I 

(4) ( i ) 34RtRT—tRT ^ RRp^, 

(RT) fq^RR fRRft t1)4 R^Prr % RTR fRRRT RT PRRIR RTT RRIT pRvRI t. P^Mq-fl R?Rt/RfTT jffPqn 

RRRT 

(33) pJTR^ RRff/RfR%^RtfPRT ■|R 4P, pRvRf TRpRR %RTR PRRTIT pRRT ift RT pRRTR'RR% RR RTR3 pRiRT T?l, 

RRR Ri; Ri: PHyf^ Rp %R, RTR RFf RPRT ; 

RR^R?rP%RfRfR^RTfRRRftTRRTRppR7^^lftfRT-^fRRTR^^53f3RRRTlR^ 'RR RSTRR Rt ^ ^ 

% RRT^R R^jtR i" rVi RF PRT RRT RR4 % RIRK'4t t, RP RITpRRR % RRIpR R ^ RRRT1^ I 

(ii)RtW 

■fqrqfp tTRtR RRRt RF# pR'^f'RI Ri: RRtRT STpR^nflRT Ri^RlPl RR3fRt 11 % 3Rf4R RRRt ^qiPr.^t, pR-rffT % RTt R RRT 
RtRRT Mqjn RTpRI 1 

6 . ^dHMUaffTR^ 

fq fqq R 3 "cf ^fp3Rf33?T fRRt Rp R^ R pRiRT ^ RR RT pRRRR rPrRRR RT RRpRTpt R)T ■^RRRTR, 'RR RR RRR "i^PPpTRT ^ RRRT 
Rpp RpRp, Rt rPRPrRR rPP RTR T 7 RPt RRRTR ( 1) % RRt4r RilpPR RTRR: gTR RRR-RRR RT pRpRRppRT Rpt RTTR, I 

7. ^1 i+il UllRR 

■^-■4:P^T^P%Rl4p3RpqqRppRtRT,RTrPRTipR^%RRTTR%pRRRRfRR RfiR % R^ pRRp'RT Rg RT % pRIJ, 

RR%T PP^ RTT^ % RRp PWR tT RTRR #iP : 

RT^ ■RR P^ Rpg RF TpR RRp PtRR RRRTTR R RTRpTTrq RRTR t, RT RF ^ pRR RTT RRR RR 'RR RI'R RRR RH RTR 

r^fVtti 
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HTT % f^Ttr '^'ll'-i I'iifiTi 

(.11; '^rf^jsFPrf % T^^7PT-l R ■fe=ft ■'rc ■qr ^ 

SRT Vi: trrr^ tj 3T^f-w 'wJt 'mfn % sijm ^ i 

(.111) i{ M'it'Hri TT^ ^ ^ 3T^tT if; ff=Tn ^ T^, Tnf’STOltt ^ V: tTTrt^ ^ 

3nfv^ ^ ^fRsrfn % f?fTT wmi ^ ■’tVtt I 

(h';(^; hfwi5R#=fw^wt if Tit*^F itt^ iptar^rf^% fm ,rt 
^ V: “FTrl^ ^ ■!# 3 t^^ 4 % '^rr ■pf^nr i 

(73) 7^ ^ =h4T--iR'l T'-lfWl''-; wf 'iff -qi-pni fm, 'STT^ RT V: ^ 

'II, f'Jl^ ■RTf^^FRt 'SKI ^ % 'Ntt Tf^j ^Tjft I 

(v) 'NRt arfvwr ^ %■rftc^ ■qfHtsjr 'sitt Fft ■n^ aTfrT»4rrJT 'ittsu 

■saRroft ^ ■arr arsfR^ % ^Itb awr arorTwr^ tR't;: #tTT3ff % 'jr^i; ^ i 

9. T6Jl4leh<«l 

(1) ’TfjT^nftraiRF^TFTferftarftTsmfr■ rt^rNttF% 3r^R fnTw rFfesr^ fft-a?r 
3Tf^^^4ff ^ ^ ■^' p’Rfr ^ 1^ am^TT i 

(ii) ^ apt ^ 3RfKf, Trftra aMw ^ 3Rfv % %PT, RjfRw inf’-j^ ^ tft ft % 

Vl ^^-I Rt TFT TTF T^TFfROT f^, awy=PT art T, at : 

C^) Ry^ 3Tf»7^ap ■+,4’4R't %aTTR R, amft Xi<+i HfFt^apratf^-^aTf^qTa^TJTTJr'^''^ 

^ '=)fl'1 ^=h{ tiHIMl TJTf tisufll ^ I 

(,ar) ^ ^Iqi ^ fey, Ri+il aTf<H'=nl{l an ‘D'^'^ikI % 'RTR^ '^', a^ dAl na "RF yrnnlRci Ri'-ii tjtT 'FTRiaT 1^, 

Rn*H^ a^"RaPaa R’ihi 'i'hi ar i 

10. alfir^'SRT'^^^ 

(1) (ap) apt^ inRsPiO ar aprfrjnft aftspft '4^ an arni 'nTTt a Tar^ "nr rnpiRn % am^ ^ R^IVi 
TnftiaRftatt fWtsm wi '^'^atfnPTfanannft atarftatff inrnr^nri 

(T3r) atfer aft ar^wr aRfv ^ WR atnt ;— 

(i) f^3FR4aPFt%am^'^‘ataa^, aih 

(ii) f^pFft i*4’RRt %aTn^‘^'RP’n^i 

(n) arf^npiftar stnf^nO ^an-RRan i( fs) % '4n%nTn^^', a^farntt iiiftnjfft%FR^', a^ ar^f^ 
’’ftfti? aRftr %■ aRi% ^di ®ni«i< <.”pR nn 'jnnm nRat atm i 

(2) an-f^f^FiM (1) ■^' aidpifm ftRff ■srftrfpt mn % ntft arfVmrft m i>h4^i0, Rra% ar^nwRw) 

■*PFfm%m flFMn ■¥, RylVi niRi^kl % RiRafl TjntjnTaR % Rni 'sts a^ 'H%m aT^rm ^mna a^ Tr%m aftr 

aijvTiRRm *4ii4qiftRt'^T^maTi%T^tna'^ arRmaftm t+i4'^i4 Tnaftraam wiRamrmt^ at hIRw aa aai'naF^t aaf atm, 

a^ "aata arfamr^ §.ki ^^mpc a mr RiRi mm. i 

Tq'rft^nmr 

nft^ftmftarf^mnftm ai4^ i f t mt RtdT'iid aRf^am^mai^naatTmrmm^aiTatttatfeami^tf^am'^ftia?!^ 
faa^K ar^DiiRPtm amfmfW aaf a aft mm, at nrsmt mfVanft afftia an^ mfta ftm mi% aa> ?a Wma % Tratma % 
%Ti aa 3TftrmRt at aRfmrft % faam ar^jiraf^ arnfarfraf aft mfaa mat mmm i 



[SFTiii—'ar^4] 


•HTOT ■*PT TTsm : sreitlKni 


5 


11 . 3rfljqiradl af^T’^-f^rjfrT 

1 , (l) '*Tt 60 3TI^’’IT “ptHT I 

■5TT^'’;TT^’q?En^^'fo[fWT (2 ) ■^’ W^’T^tT?T TT^W TIMt?TTT fe'^lRvi IT, sM 

ft’^*M:J'HK’f^FTft3Tf^T«FTft'qT <64^1^^ ^ 55 ’spt-STTg’’J^’^ 30’’jft ’aft 

TT^TiTTT ^ I 

’’TT^ ^ 1 ^ 'it 'fe"yTT '3’T-'f^rf^T^T*T % TTPTT (VtA 'Tt '^\ 'ti4'^i'0 '?FT ci^ti 4qiPi'jTi i 4 T ftiHi 'JIUJ^'ii, ’a^' n»ti 'fe 

anf^Tsfuft % iTT^ ^ "Bpr -ffH ■q?^ 3^h: =f)4drd % ’4 tj^ ^ RriPafl -4 ■qtfer q ■arnr qr 

3Tf^<nii4 "qT *t)4’qi'0 '3 +h4i arftcuiO % <iih(4 "4 ttH %^tht =ti4qi4 HH<j^ '4 y.'=t) hp 14 '%■^n^ ^nrifvT 

q^T^’airm 

’’TT^’^F 4t’PF’3q-'f4f4qq ( 2 ) "^i wiqtin '4 t 3TJTTTT 3TKqfliT’4i '4 3TT7TJ^ SipH'+'ld "qT 'ti4'qi'fl aii4 

4r h( 4 ^ 4 t 'ftuT 3 TW^^ % f44q % f4<?.si 4)4 ^ fViRao 1 ^ ^nr [hci^ ’tt 414 411 n44 ^4 

®i^f 4 ^ 41 Hi.'PMq 41*111 'J 151 414 "^f 41^if4i ^ski R^ii *iki '*Hi4if4n i41 %, ^tt hh 41 4 44f4TT-sir^'wO ^ 
«b4^l<l '5TT TTTF 4 ’"TFTFT Wl -JimMI, 44 ■(% 3T«q8iT 4 STT^TT ’Ft ^ ’IfFT 4 I 

( 2 ) sTwrei ’44 4 ^ Tfh TiFT4f f44q "g^tw TifqfF ff "TOq 44 tt, "aTt "qF ■gq4sfrT ’444 14 t 

"sq-f^fiqH (1) 4i sT^TiK 14)41 3Tf4F)i4 'qr ')f)4ii4 ^qifi'ji '^tT 14*1 i "anqi ■nil^y, ^ ^f1 i ^ TTf44T >141 =♦> 344 om 4 "qr 

'64-"I|(1 fIFr4 ’F^t FFR-TFTF "qT "yiffSin ■q44t 44 3Tt3W "qH ’14^441 4H11 

WtdCI^TUi 

FTTl>)PiqH’^ y4laiH'iF%t!,’’1F3Tf4FF4’qT«t)4«)Kl, PaiTiabl qF*r-f44’41 ■qFWl TTT4T5r ■ 4 , 3Tf4e|ir^fll’4l31Tg'g4 

■44 ■^4 ■%’IfF^ % 34^ ■f^q’4FTf4^ ■^FTI ■ail 344^^4 ■qr ■!f 4^ ■RTF ■'JtTTT "TF^ f^TT 41f441 

■ST^ 1^1 3Tf4anf^TTT 41 ^j4 *)t)<oi 4j ^F *i41^ 4 ^14 ih 1 ^i 4^44^^! 4l'III 

3TWnTT-3 

4w-t457rS, tffl’Wdl, n®! Mf*ti'q4i 

12. ■^raT-ftg^Tt 

Fin ’sn^nr sTfnwrt 'ft +4ni<l ■4 "tt4»t 4 4^ Fin TnTn-Tmn ■qr 4T4f4i 14^ ’ng T«im "ni F^nnf qt 4Fi~fTqq4 4T4f4i 

■qq’^4 TT3T ■aiTFTTT 4 Vt" 3^14 'PinfftF 'Jiii=fii4 141^^1 cl'H I 

13. dRwdI 

(i) '4qT’^-'f44nn ( 3 ), ( 4 ), (s) 44 (6)’4^q44FnT4t4Finnnn-’nnqqTqfT4f4T3;'qTr'P4in1i’>T4'*n4447if'4 

3Te!T»ih 344qq4 ■qi q)4q i 4 "sr^qr ttf^ ^ fwi; gqqi ■qft'nm Tjf^qi nm fM 3rTT4?T ■wf-'qir Tjf^qi tt4tt i 

(ii) Fn 4tw Tjf^qf 41 ^qi Fin Inqtfni f4i^ "qg anriTi#’ qr ^^4^11 "41 ’am^nl ^i^nn f4qi ^ftit f*it 
344q4Tqf ■qi q)4diRqX ^fit 41 "qinFiT '4,4 41q ntt^iftw ■f4qT qnqqi i 

(iii) i^) f4FTl’Tiq4'qT4wTiq4q4^344q)T4’qT'q4’qi441'qf43Fi41'n’FqT3FiTTq4qT4oiiii4qFiq11 TiyRw 

■qH ciiOoi 4 <H"q4 4 qH "airqnl i 

(tf) ^tfiwfftI "qi■^qqqiq4 frtt ■4qif^TFR■qi^ 4 "qi ^qfiiqiq4^ ^if4qii4"qi■q4^i4 4, ■qFT"3^41 ■qTFnr 

445ITT 41 ■q’qqi "3^41 fft 4 ■4qi qF4 4 Fiq4 "qi 4 <)i41 qR’ym 4 FrF4 4 qH ami'll i 
(■q) ■ar4 ■^■g4i4Fiq4’qT4TrqqH4 Finn 4qTf4TTnT'qi4 4■qi^44qTqi4qF®ifqq)T4’qi'q4qT44, ■q4 ^sqqfl 
qUsjn i ■3 ft 4 ■^qr qF4 4 '4q4 ■qi 4mnH, 4 fti 41 nrnqn 4,4 ff; 4 4 ftqffrn qff ■amnl i 

(iv) "4 ■gqg^i{fq4w4'qT'7iTTJT’qq^a^q7f4n’nqiFn, a44qiqi44Tnn,414qqniq,■4'f4’T44R;ii=t) 29 3t4ft, 
1980 4■qq niw i qni, 2/i7/79-3qT, anr. '4, Fin hR^iRki FT7i1f4F ^niHiil'4l4qiFin arqqrq■aT4■qrl tti4t 5 414^414qT4 
FTTTsn TTST’nqi 41 -j^qq! 4 Fnq^ ■a40FT 'qn ffiPtri ffi TTTF ■qil ■’*11441 ^14 fi 41 »jFg4 (fn -sif^qiiTl afk/m ■^rsiqur TnqnFffn ■4414 
■ynrsn'qaRiqlf ■q1lTi^TqT4 ^q)f4n'4fr4 ^44, ■qqiif f4FiTq)TT4fF4q) 22 ■q^mfl, 1991 4qq 4oqi ii-3/90-3nT.3iTT,'q1, (1 ) 441qi 
qF4 4* 1 a^F Fiq4 ■qi 4rqnTq 4 3Tnr4q sn^ qi4 arfqqqfrql’ ■qi qr4qTftq1 ■41 qrFqr qfnw q4 t^ i 




6 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4] 


f^+Hl 'Tt! qR’^ai M'^nl % 

WT^ ^ I wff "feWTP^3TTTf^ ^)Ft 4) % w?T ’feTT ttit '3Tf^«M'0 

BTRfer ^ ^ <\\<\<^ °f?f TTF^ h<vm< qR'^scil Wt % ^i'i^hiPi*^ 'ST^ 

^3it% W w TTFTT ^ ^h[*\\ \ 

14. 

Ti4t ■’T^F^Tftrrr ^ '41 ^rF^^^iKt’^4'qiO 1^41 '^\ 4<^4 4 ^Ri ^ 

'-j;^^ "^TP^ TT^^cir % I 

■'iT^ 4 ^TF^'tiiU'Hli' H^f'^fn^i SKI ^tPtPptt ^ ^tri 29 % ^ jMK fNrr FnM, 

15. UrU l g^^H 

^F?l9 344wt ^4^ ^(HHPl 4' T5 >tptfFT 7^ 

wr "^WTH 4 TJ>JTT#^R^ f^=Rfl ^ 

Tt ^ ^ fert 4t TR^p^Tin fw ^ ttw 11 

3TKqm-4 

arrarnr, 3T3?rRT-Ti^ 3Fft^ 

16. 4^4T4lfl 

arf^iRt'^ eti^'^Kl^Wr 'S^IR 4qTXT yqi^ '^^JlTli4t?TK?T‘^ 

^ 37TT cJTKFinT 4 c^-(F+r |'m &'^f4r1'4l\ f^H% "M1'M-Pl4’^, 'PPKpft' 4' ^<ai M*fl T?t, "% ^HCfl R^TPT 

^F'lMOl I 

17. n^rit|4TTJct 3^^^;4^3^’J^IC1^ c^l 

^ fqPi^Hi % ^TjHR w 4 ^ *^Pto4T 510 

xfcpq ..tttr "qr Tfu TTHt ^TP^Tif Tpq Pi^vff Ht ^RjqRTT f^TT^ ^^Trq-Fi’4'H, fVnpft ^ Pi4’^'ji 4f usi 1 

18. TitTT4F2im^^TT3^^ 

Ur'^ip brfM^.TTt 3Tq% THF^ % •M'hT % Mmcil % 4 ^i1m41hcii ■^TTITT <<^^1 'SfiR 3I^W ^ 

rirq^ ^ *4 f^RTt MimV^ ^ ^y\'i\ ^ "qr % feft ^ ^ 3R?th ’=t^, ^ ^ 

T^ 3T^ ’qrf^^JR^ "SKT TR^T ^^TT% % 'q qR'<3 3TTTT '^cf®q ^^1 ^<?i ^ 

f^rn ’q ^TvTq mr I ^ RT. 1 4 RF 4tW I 

19. r;in4r^ 

'irRrqqftRT HRRr^3Rrq’=ptRT 71*^11 

■qrwT ':T[ N^jR4f , f^ % W^' RTTP4 #T-^ ^^FTR f?remR Rr^TTT^ Tt4 RT WR ^ I 

20 . 

Rttt 4t '!%U RFT 'Wt 4^(1 % RpTTR+> 41 RT ^I'l'^iO ^i4'JiRiqi RT y-^t^iRia '=+iVlI> RR^tR 

■-iRRTT 4 4f Ft I 

rttt 4 t brftr^TO ^ ^. 4 ^ "rw ■qrftiwt ’^4 ^ ^ 4t 'RTFRt RfRMr^, rFsttr rt 'W^rf^TR, ^ 

wi^rfr Ft RT ^ ^qr rtr ^ i 

qr^ qvTi ^rfqqnrt rt Rrot RTRif^ qr ^rFftr ^ ^tcrtt 

^-nq^ i Pqq-s HiHir^q>3rfrfhqT3iict)fVH<^qn4FTT7Ff^3T4tqTF^^qRRT«F)mtfe 

TRR qqqrmFi qqqf 4 ^ q q^ i 

qTRj RF ' 4 t fq: ^ ^ qF ft^ 4 ^ qr qqqT q^r qq ^tnt qfq qiP^rot frt ^ qR% qq 

■qiTT 1 
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(1) sh4^i^t% hR«ik'^'^ s‘iimk'*?t PbrfI +i<l<)R''fwTi%'*n »f>*fli(ii 

+^f*n % ««'»i "sra^ '^)T?n % ^ ■^Nr ^ ijTt i 

(2) nil'll "^n ■^vtftTTT Tj^Wt % "ait '3^1% hR^k % y?;w % ■^’ ■*?! iratT % ai*fN ift, «<ihk 

^ Rn'i,ITOR 't»i4 5^1 an RiRih^ ^!I acn'H’i *ii'ii aim‘[i I 

(3) ^ 3(rf^«fiTf^■*>! ^4 '*!|i-0 ■Rht a^ksrr^ -sTfltitiiRsb (;if4T^'%f^eii*j, ■Rb^ 

'tiH'il %, 't)H'fl 3TftjRiH*i, 1956 (1956 1) '’H noHHH bi<3Ti RntH 3 t 4H 'mn 3T%ftiRr 

1b, 31*^1 qiPuif^sfi ■H'l.^l^ ^PlRl % M«n(4'qT'5ra«t'^' '1FT'=1!ff'^TT : 

(4) '*71 '=r)4'<ll(l 1TOH S(ir4'wfl ^ Rfttfl wi4'JiPi«r> tl'WI'*!! Ui^^la “iRn Rn'< 3lH^ 

CRT ^ ■'Rhr ^«hl< ^ I 

22* Ml <t*»i 3 i^hRi R^y, 1^*11 3^^MR<<n 'iifT i5l*n aHR^sifn ^ H 

(1) srPrort’■'TT^vifsnTi’^ twsjtRwr^^315*^^^^^ 

5<4<dHl % ftiRhfHI ■SRF’RI! % : 

^7^^aif^WRt'^n <64^110 y1«l?4l srf^Rm, 1912 (l 912 ^ 2 )^flWH <1 M^TI f^^fl3T^^PrjjT%3T«fh<rin^f)fl 
f^Fi^ft Q.^1 y5«6l(l "sit <(^^«h<»l aifirRPW, i860 (l860^2l)'«JITOmSrg^%^ftWiT%3Ttfk#R^>^ 

■fl ’ll Rh'fSl ■'HlftRu't), ’IT ■'iffWlft wRhRi % iPii'^<f>'(,''i, TratRr ’ll IRF^■^f MFT ti^ndi % I 

(2) ’^ siftwirt’ll ^ ^ ^ 3i5dft«i?T w%’ll ■*T^ ^ Maiflw w? 7ra> -di: 

T?TIT't7ft'^%ft aflgqft«lRf-qi3Tftm> W11W^’RTF^’^3raRl%'f^^^TPT1i;^ H%^^8<6g<'=nfflffTI3ik^W’T 
5nf1iRiTft ^nj'3^ ■'R 3T3!(liyHIFH4) ^'aiT ll’ : 

’n?^’ifi; TW iiTrwfl^ % sifMird’n’(ftft«iRi4f ’ll 3ifW ^ ■^f w ■prqr’i 

WT Mt Tit’IF %T( ■*11 ^ ^ 3pl^ ^ TIW t 3lk ■RI^TT ^ ^TOII t ■Rf ^ '3T5'lft«lfif’IT 3ff^ ^ 

■^1*614 510 Rt'HRiti fdS’n ■’ 111(1 

23. <iHI 

’if1;’6l^3iftraiRl’iT''pt^3i-i| iTiHwT'^f'Tiran'aHKt’ii'R'^aifiira^’n filial yfl-’w^'^'iR'^t’it’iFsiwTO 
^ ’Njft % Xld'R ■ywim ’IFf TFI 

24. aMFi< 3fl< di'd ^cHeriu s»)i^ ^ n’liiH 

(1) ’^ 3lf*1’inf1’H 3 Tit wi ^ 'TIIF’F t’ll 3T#IW SlRiraiKl’ll’Rjf^ ■t 'F’TFK 

sftT’I 31^ ■'ift’IR % 'Tl^’ll ^mt aitr ■4)I4 IPT ■ftlTlt ST’t ■®lftF ■3TFTT ■^^t^ «I^*lft I 


(2) ^ arf^fiRt ’n :— 

(i) ■3 ^’ll■ 3 ^'^’ll’Tiff <J4iym,'ll;’II 

(ii) ^m’n^'^’nTTT-'fw’iT^iw’F^, ^'Tt’nw'^,'TP’W’naiwrei^'^’^^^’Tff’iTTt’TTi 

?q««n*<u| 

F^WWT%tFlT^‘*T^''’BT’nft3l4%,’?t ^^4 1 MR l ^ glfa^rq’T, 1961 (1961 ’FI 28) I 


25. 

"^’ft3TfVTFI^’IT’F4^'%Tft'HF1I%'?2I^’,'^t’lff, Tlfil'jf^' ’IT 'PFTTt f^FF? ''T^Slf ■^’ ’nff «bVT1 : 

TTiT^TIF-pilRm Rb41 I^H ^'ftTTTtaTfil°FTft’n’F*NlTt'qTt3P1^Trft%'^3PI’Tt'f¥^'^31HlpJ|»B Pi^iTi «n<.^'^ffF%'qiFTT 
*ii'ii '^m'li I 


■f’FTTt, ^i^4T% Wldit, ^t’ltf.’F1lflI'jf^’’n1’F^ftTT’T «4t q^ «f)l aic^-Jlcr^l ?r)‘<’IT RlJtt'l "rKni f4Pl'H*l % >l4t'»l'l % 
Rnn *1111 '^TT^nT I 
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( 1 ) :— 

(i) ^4^^'*TT ■^, 

^TWT ^ ift, ftrFT% ‘RT^T ^ ^ ^s^RTOT 

nRcfK ^ -1^7 VtT 3F^®TT ^*=i^ '3TT^ Pt)<71 Hl7^i<'^^ Ptitfl 

«ii^ni '5 Ic7'I1 I 

(ii) <a<1<;K7% *ih^ afUnn '^PT^f 

^ n<^ ’srRr'jRpft <s({I^-^0<dn -1^7 ofA^i i 

(iii) ^I 

(iv) P+>-^7 yrm'jPi^T 

TSRk-'tiilw ^ o^fVi'm #T-^ ’^HTWT T^SPTT; 3^k 

(V) WiTR "SnfV^Fltt ’®Bt ^ ^;j+iRl % 'BiH'fl ^Ri^q 3fF*T mkc) "^nff 

'^TT^ ’®f5t^ «t)4’qi’fl "Prift ■pr^ '^TTJT T^R ■^TT^ Purg^cn 

^IPKbi ^3% ’^T^^TTrr^ PhtTi qiwif^oti oMiHi{l % MUrf <31 nI lalcri ti^ni %^ ^h 7 Pi<n7 

^ ^qH 'SiRn+i ^«^rIT 'J': 

''TT^ ^ 3RrfV«FRt aq4'qK7pT>^'^ ffTlohlil 'STFTT^ahHI % f^ahlift'^TT 

WT ^ ^ ^ Ptr % frn?; ^jihh^i % \ 

( 2 ) ^ 'P afrPr^TiHt’m <^4’qKl P^qiRiUHH'^TT WTfn ^'Jiywini"^ 

^ ^ I '3TPT^>rd<>n4-qKl wiJwi '^, WR aif^'^hiO ^ 30 31 ftr-n^i fp-rPr ’=ttt r«siq<'j| 

^'11 ^Hql f^^rPr fny, hi^ °tiVii I ^ PPTR ^ n^q ^J3T 

^ t ^ fWftn ^ ^ w ■^TT ^ ■err^-TfPTT % 3rFTT ^ P f in 

R^'iiRn^Hq '^^TFTTrT^ ^ ^<qi 3^ ^^st’Ri Pti^i ‘^T^^TTT 1^ I 

1; —Pf^R % Tipit^srT Pf^ ^fTPnmft ^’7) ^rpti '^jtttjttt gr^ ^^q^^ ■tot 

^ ^TPiRT ^*^ni3Tt ’®nt ^ ^nq ^ "i^ I 

'3TTK Pr3p ^TTp^ ^GTH P'"JIT3T?fhTt Pn ’3n^ 

iftnii 

27* ^,^T^3frr arij^^T^ 

( 1 ) iHr^'=t> -srP^cfiRt '3iHq7 h5ci 7 PigRw "nr Pf^iPtRsrt% grr *41 ^ ^ihiI 3^17^4f x(^ 

('^) '3'ti^ ’PTT PtTRRT" 4* TTRT 3^7% ^ilqcq qicil "^rr&Ki ^ifSiq 3?*iT^ <J’H^ ’SRT 3 ih 7 qiH ^^ 3^^ hR^k 

% Pq41 % qiq ITT ’sf^^ %" P Vlftq ^*^Rf; 

(isr) g;KI ft<(^q hi*^ itt <3Hyqq <?^H tqifqrq qi<rll ifT ski 'SrTfSfil i[T ^iRq ’SfR 

qq>4t, 3in4q 31 ^hi ^ ; 

C'n) fei^f fq^mq W7T 3fR'3MgaKi ^t% 3Pq ^ ^HHRi ; W 

(it) ^ 3I^T^ ITT 3T^TWJ ^ 3^tT.3^HIJ 3riT’qpTT^ : 

3^ 'STf^^nP% TTRpST'^iq ^ ftRiqq ^qiiq q^ f^Riq4l %“ % qlq 

^*11!^%% 4pTTT^pTfqqH^7TTif%3ig^f^<'j|l3r?gn^^Wl'^pTCf^^3TPT^ ^37Tft^T4f 
% qR Pf ?ff^7 'Jiq RtPiqq I 

( 2 ) 3TpTWt TIPt ^ "CT^ % 30 3Tt^ ^'q^ OT ^ ^ 31 -qT^ 3T^ IWpT ^ Pjp^TITn 

Mtgq ^^5^1 

( 3 ) 3TP^^nfI 3TTf% TjrPT^n^t ^ ^JTTWp % pRT 3rf% ^ p’ ITT 3T^ ^\l^\l % lWt T[^ ^ ^ P' 

M*^R1 ’*T'W, ■JRT, r^S4>q, 3 ^?iK Rt)4) 3T^ P* Tft ^ifSiq ^^eqi PlH<iI<I "^pR^ : 





[HTrlll—"^^5 4] 


'KlTTr IRTT^ : 




■qr^ 'Srt ijrfqqqft qrrqqjfr wa qfr ^sTTuqT qf? imr qqi m-in ;— 

(q7) farft ^ qrqfaqr^mr, qiq 'qftTWT % sqf tjct-jrJ 4 -, T^q qf , 

(73f) fefr fqqfqq qr yffipyri qqrwT % qrwr q qqq % qqrm ^qqqi fqqr ^nq, i 

(4) qr^rqr srfqqnfr ^ ^ ■jqqfq tt q7^f^^?T q?qq7 iqq qq q[qqT q>.TR qrfqqnfr qq -rm ^it qq% qm ^f qi 
■fWt qftqR % qm qq% qjq ■?! qr qq% ^^qrfqfq q Kt, qfq qq 'jqqfq qn 'cpq 10,000 q. q qf^-qq i): 

qq^ qw infVqqfr qft ^ qfqfirnqq^Tqq-tq :— 

(qrj ■^Tqf^^qrqi^fqrqqq 3Tfqqq^%qTq'iTTfqqqftqf^qqFKTq, 

(qr) fqqqt qfqf^ qr qfqfeq *qr-iKl ■^qr’-qq ^rqqtqq 'iqq>'qqti 

( 5 ) '{ei' ii Hl ^MrqfnqH fe;qu.fqqitq''q% qrqqjqqi^q qrfqqqft ■fqqfr qrqqq qrqpq ■qs’-fqr fqqtq 3 tt^% ^ 
ftqft srfqqqqt qqqr qqhnft ^ qq qr?T qr qqq qqfq qn, qt qq% qrq "jq qr qq% ^ q'’-TqT qqqq qm ^ qq% feqt qftqiqqq 
?qi qTfqT'^qT3Tf%qq5tq^ Tt, qqq qr^ ■^’ fq%q ■% q^jqq qfq -qr^q f¥^ qqfq % ■‘iiqT TTfrtqR q^ fqqqn qq^ q^ 
qiq qq qqqn f 1 qfq "^'q? ■gra q^pr qqr fi qt qq fqqqi ■^’ qq qW’ % q^ft: fqqq m qtqfq ^rfSm q?t q^ qnfqq qq^ 
#ti 

28.i%^qqq«ft’qp4^ 

(i)(i) Hfi'H^i Tft, ^rt f^r^TF 

^^^7TT; '^flr 

'^Vii : 

3Tfw^ ^ Tgp^ (i) (2) ^ ^ ^Frr% ^ 

^ t ^ TRmn ^ : 

(■^) ^ fWF ^ ■qWTT ^ WJ ■^) ^ 1^ 

'Sq^rrfF "Ft 

() "^iTr % Rim, 3Tr^-TRff i 

Ipt J^'tl I 

29. 3TtfTT^fc^ PK^WK 

(1 ) 3;TpTORt ^ yfisrqi % ^ % frrn f^rat fw?; 

pKqnK ^®T^T5TT^f^^'^3TKnf,'FTW RKHrlitt"^ niOo 

’3^ J TiT ^ -5^^ ^ TTifrisr ~A ^ Tnfhsr ^tct^ ■qrftrod ^ fi, Ricif^ ^m\ 

■®r^i^3Fr3T^^'^^^'^’1^^rFr^f^,3^'ft^wqT^TTtTT^, Wrf^ Ri'^fF i 

C2) 3Tfi^T!Tnft ^®FTT ah^^kl ^ 3^-forf^m (1) ^ af?rf7T ‘Prrqr ’q^ ^ ‘IfKTPT3Fr% '^FFTPtrsn 

^ ^ W^FT 1^ W^ttttp^:^ 7j^3q«7qT 

% HI'R 'STJHR '^IM,'ll 1 

"^TH TT«n ^ ^ 3qp^ °h4'r^l(l : 

(■!^) ^ ^ 

FRT wfel m ^ "qtqt ^ W W t ftTFT% 

"qfiTnpq^^f^q f°F)qT "qqr ®tt i 


1762GI/2002—2 
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%fi!=TTT'^'3rmTt 3Tamf^%fWt 

3TKn^^-^f 3#TOTt3(STO^rcNTfr^'^'T^ ■^'■5#^SFTft ■Sfn 

•sff^R Tr^ arfq^iT^ 3?®?^ '+i4^k1 "'R ^WT I 


■a) sR^TTnl^ ■ata'=JiT^ apr -w,■au^ ■^mha 3TftR\f*RT wiRft■ns^i 

arf^H^'i''! RT 38 aTTT cii'^^ 151 pV ii I 




(4 ) "31^arftJctJKl 58*4^■^RfarPtriCT*«n ■^R-ftfi'-iH (3) %3i '^' f'^-Hi ITFTT'^'TT'7^ '^TFTTaRTIRT 'RT^Sjf 
<HHIRT 'ftjRT■aTRfl■^*'41 STTr^tRI’ 34'4RT sti^-^ipl 'ftRT"aMT■^, 'iH P|qi '^* "(PM ^m<ll I 


( 5 ) W f^RTf srf'iTWt 3TSTRT 414 -=1 k 1 3TgRft*TftT t ST wsil ^ i1 ^ 3Tf<4?F ttitR 7T^ 

RT=f)T ■^RR'I faR 34*4^ <i«il<H 3TRRr % 'tiK'-’l Pp^l^ifl R T^RTT '3T*4’4T f^Rfl' yPsti'HI % aT^RT’T '^' l'Jl<«i'i P^'-ll 'JlHI 

t, fJtfiRR 22 "STT^R Wm % y^M'T % f?W, 34ftT^ 3TP4^ «hi|^Kl ^ % ftTTT aTgt|f^4^ ^ 

TTpn ^JirnTTT 3T«R4T HIHtrll T?f, rH44'J| Vt Rptf^ff^' '^' 34^^41 3 TPv^ W |;34T RPTT ^ITTRITI 


30. ^I'JT'Pifa iff ^41*1 tTOT ■^’ll't ,M4 wRisJ*! 

^ 3rf«4Wr 3TS4RT 4l4HlPfl '^‘ 34*4^ TTaNtfiRfi' ■^' HPJti'4 ^ ^ '»4FT ^ ^ 34!4aT ■'TTT yPiyt^j f^nai 

f^JTar Ratrl/lTt^ 34'’4^ 34^ f^Rpt ■W4H^4 34^^ laVPft PH<lir4 % ■’TC4?4 % ■^‘ "f=4P4 4^4^ I 

31. 'jitJ ^mT'^ +41^^ iSR^, C^nici 34Tf^Tlf HFT 44 wRisltT 

(1) 4f4t^34fw4t, ^ 3Mf^f^4^34f«4fw4, 1947 ^' f^, RTT 3TSp % 34^J44R ‘ ‘ ^RpSFR "-^ 11 

(■^) % iti'-I'MlP'l'Hi 'aff ■344 34f^Pi'HH % 34sf % »h4+K ^1 %)’ P^titPl ^*4 34*4^ '"^,^1 4i'Hl % PV)^^ 

14 FT 44 T 4 'W TK4=4 ''TFf 34*4^ W=4 3444 4^ 34*444 34^*44 FT'S 34^*44 34FF3 FF ■i4?r^ 

4To4S;'^f4R4l 


(a) ■^■#1 ^ 3444444 ! 34*444 344 ^# 44 ■?44ff'^4i’4fq7I■Ni7f4T44R^%TR1aR4t 14^4^'444 344OT 

34 *4^ f44Tft FR 3 =+1*4444, ferft FF "tf SSflIM 34*4^ f44Tit Pit441^=+-, 34*Jp4?4 34*4144 S+TtfRifN fiTR 

(2) i4^^v+B 4444, i)4t'34*4*44^44 ifF 4riT4R=lFt4'^^af^t^ 314^444 dPwPafl “'+-i4+l4:” 14434*4^Rtr 

■54^f-■^TTsfKf^’'^ 1^4*4^ 44®4 4T^3T4T,4^'44^ W4FN444t 34*4144 RT ■F4I1I4H sti^ni <§<il I 

(3) ■44t^ ■+,4-’+ l 4l f4i44f 'CRpt WH WF 'TFf 14%144 34*4i44 ^ Tt^TfSTR^"3^^ 34^ ‘lPlP4P*4i44 VTRT i4it 'y'^FTn TTR 
34434115444 % fT44ff %, TT^ '44p ■J^TW %, 144 ^ ■44ifi4f % '444*4 ft43rT4 % '4414*4f Ml4^Pi'n '*4144*44, 'f¥4;4 34*4^ 34444*4 ■^44*4 % yPat;!^ 
l?tl 


32. 

( 1 ) ^ '» 4 t 34f*4*4i4f4 34 * 4144 ■i 4 Rfa 4 f 4 Fe 4 F'! 44 fi 4 ^i 4 Tt' 1444 '' 5 ^ 34^;Rfft'^ 1^4^'fMt'*4% HpiPfl 144 yiP«4«tiKl '5444 an-nlPaifl 
Py^irfFli^ ■^’ 444!!?4 iirf ^ 1441 

(2) 3454^- P'4 Pi ■’4 *4 (1) ^ 3444% 34^p4f^ TT'T^ ■^i4F4^ *4t 34f«4i4i4f4 '34*4i44 '^'ipir+lPl -firn '444*4=4'P', qilO'H 

TTjq 744 ^ ■:4tfr4 '*44 ^ "^Pt 344(144^ wf I 

33. aifUsFrtt 3TSraT *4^lPl ^ 41«1H et,l4*H 

(1 ) ■*444^ »4t 34ftTW4f4 34*+!^ t+,*j*!| l d F*44*4 'y4f*F444f4 ispt "Risjff ^ 'f^ ^ *4‘-HMl*P iq4 'fi^ 34f»4iT^ "PRIW iRPt 

^f^rjT Iff ■yi+TT'+jT 4-'+1=+;r< *4^ t+iVn 1144 3414^ <h‘-HI1 'R *44 Ps+i*h 1 347*1 34 f* 1 ^ 444 p 34*1^ '^FN 44 ft 447*4414 3 l' 4 liPinn P'+iHI 
F'44i!44 44MR 344444iIR'^f '>4444 4454'!^ ; 

'R44544F'^'W^Ti'4RfeFp PdHpIririSfll'Tl FP^iRPt'54*441 

(■qf) 3lf4+i+v|(l 34*4^ t+i^T+IPl *44 344*4 P+vFl 34f*4^44T4 34*4R4 '^4*N474 44'*fip4''^Pi *44 aci^Hl '54^ 3iq^< 'Rl 

■mf^*!*4f^%54aft'tt^*44p44^amrt7r4i3F%F4*4R'^'344’74f^ -R 1^ afk 344fPwft^ 

'y^ ■fa444^ 344 * 4415444 ; 34^4 

(a) 3rfi4*fi4f4*44 34*4*44 % 44*4 '5444 344 * 4 tf 54 c 4 ' 444 * 4447’4 ' 44*44 "a*^ '+K1I ' 444^444 '-Tpl'tiK «f/<ii I 





[»TTnni— 
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'5lHra%' 51 <1 r=( 9 i^ ^HI'hI^ "H % ■fwi; TTsft '^T'^l -flft '^A'li I 

(T3) ’ft 3rft|=Mtt 31*M 'ti4'qi0 3Tf^°hiO 3iTq^ «n4'^l'0 Rdtil Pi*^ iJS 

3Tf^'M<l 3^*1^ 'T)4'^I<I ^ 3 ii'4'51'1 ^ TT^ '= 1 ^ °A'II I 

34. Si'jMl'd'l 

Mt 3TftTOT\ arerai "3^ 

3Tf^^ "qr TFi '¥dq^ ^ 3T^ ^i?iWTT 3?tT ^ ift TmT% ^ w^i -qj^qT I 

35. 

■sFt^'Ht 3Tf«n?nTt V)4=^'l '?[ 8 iR ■qrf^q^prd ■3Rt f^ 1 %^'fl "stor ^ "^fit "^ % 1^W4^f 

Mr■ sm^RTRTR'jrq^wq'^'^TiirHM RT^5R% MMr 

Mr Mnr Ri ■RRj Mf Mm I 

36. 4li;^ "^iT 

MmM aTRRT MMt— 

(■^) MafMrtMR fM'RRRWM rrmM, (■^)RTaRR 

■(MlMM M "M "sM Rim MM; 

(■^i) 'mmM, sMr sirrt 3T=q ■mi'’4 M -■srr ■4'' ■=M Mtt #c m 'rirrM ii M 

iMM ■% ■qrmiRM ■aiM"^i M, 'Mtr si^m srr■M i'i 'm MM ■(M MM"qM; 

(■q) "qr Mrr aqRRi 3PT Mf MM; 

(■R) "qM Mt'Mq'T M ■fMM ■RrMMMi''wqcq ■qq "MMct 'Mt 'Mrt I 
■PMMTM: 

Mrq'M iMRq M ■fM, "■RrMMMi'w’qq" ■^■firnMM M^-nqRiqfMR (fMqMsRTMrRRR, 

R tjM "M "M "qqMf Mt 4?qM'f M '(Hm'Md rM 'Mt ^rjMq 'MR %, ■rr "Mr Mrt, M f) MrMt % rtrrr 

■qp ’fFTTq rrM siRRi 'iiRRS’q rMt rr "RRim i ■RT ^ ■qMn ■rM Mt aq^Mtr M rM 1 1 

37. Mr 

MM MmfM 3TRR1 rMriO rM ■w-Ri M ■fMM MMtt M rtr ■Mr ^Ms'r ■rr MM '^RR rM 'MM i 

TiMMMT : 

TRMrrr •M ' jqVd MMr‘'Mr d^Md ’'R ■q?qwR: srrrm; "SM ^trMrM'rr^ -y^RT-K Mmr t. Mr :— 

(■R^) mMM "pM Mr "qinR 
(■cr) Mr RR?'Mt "Mr aif^RT vnjrtR 
(■R) "Mr "Mstr 'fl'=5fMM 
(R) 'MM 'irMMi "RTfMq ft^ani, 'arri 

(q?) Mt^ sMisMr TTRtfM, ■Mfw sflRRT 'tk-'MttsM Mr ■q^ rr sqrRM i 

38. vnf^<ii 

^ sTwqrq M i^rM fMMM M irMs 'M Mrt, 'MT 'MM MiiRiRt strrt RRMrifr fMRRM ■rr ■rrMrr ■rrrt % 

"Mw, R^^MRRT 'flRRT rRf ' RR R I I 'rMrT R'-IRT 'fRT 'M MM 'M fM; 'MrRR 31RRT TRM 3Rf^’ M rM RRRT f aqsTRT 

RR "RR ■RiM RMT ^ 3i*'qRT R-.i^iRR M fMM RvM M fM, MM f, 'Mr 'M ■'M 'wfMM "R ■r fMpr rr a^RRi MMrj rr MM 
Mrti 

1. s^ftranM 

(1 ) FtRI R^TRT ; 

(2) PRRI qRTRM%RRT tMr'MtR^HrM ■ftR'nyRT ; 

(3) ■qMMtr■ftRWRT: 
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( ^) ; 

( 2 ) ^ srerctT WT-TH f¥er^ ^(HfTT'l ; 

(3) ; 

( 4 ) TOfw'll, ; 

(5) T?^l 

fqvflRSniJI : 

f^*^RriR5i^i Tirfer '♦ilfcL^ "nff ^tfit '^m.'ii: 

(1) 'Pnrfforf*f»TFftT^’qT'’^TNir'Tm'^^ 

(2) Tjwnftn ■m% 3TmK TT arttrml%Ipt B^-TFT■^’WTTflT■3IHT ; 

(3 ) 3#-T^7Rt ■'^F % feR ’TT^ '^FWT ■!■, ^-THTT^ ’W'fVR 3T«TRT 

^hRi R ■^, RRR ^f ■ftFTT ^ ^ 3 TRFr RFTT ’aTR ; 

(4) TjE^fF % f?TT Tf?m 3T«!r7T 3T^;;imRf'3h yfiFRiaTf % % -TF ■f^ 

^TftFPTfl ^ RTl fTR^RI ar'RfT -WfTr ^RRT ; 

(5) 3TfRRilflRiTFFTRnT4^ ■^RTRFRT yo^l'icfH Rf 

% RTF, ^ FR <jTj!(nT: RT RF % 377fTT7T yH^Tl RTTTj;RT FF Ri: y^imPlFi RiTTRif ^ FlI aTTRTF 3T#RfilF ifl; 

(6) RF^STfRRTTftRR, RilfR:RtTJ^■^RTRFRTR1^WRf^4■^F^FHRTaTF■^■FRR^IfF^f^R^■?IFfRI■^Rft'^^ 

% PH'^ I RR fwrf RT 3R^* % argRTl 1w^ RT RF RT RTRTR?fF; 

(7) R^ grfVRRdRfF yrflri ^. ;tr4F RT gTTRT’ggTri FlFR%T?R'[t5R'^' RTRiq^H; 

( 8 ) SrfRRTTTt R^ ^ RTt RRTfRT : 

(RT) fRRrt rFtcTRT RRK% 3TfFf%3TRTTRT 3TwTTFRR'^ ri:^>R1 arfRRRdRfpFRSTRfR^i' RT, 

faTR^T fFrn RR 1 rR^ f^TRT RRT RTRT RRRff fFRfRF Rff TTf! % 3T=JRK 3+T+l M?rl; 

(Rf) fRTRf RiTr?n RT RRR % ^TF^F frgRF f^FRT ariRR?!^ R7f, RR Rf^RT RvTH RtI TTFf % FT^RTT; aiVl 

(R) ^TJFRr % RH % RR ■^’: 

RT?g Rf^ FH fRfRRR % RTR? 1 % RR TTRS" (1)'^ ( 3 )'^' fRfFfrJ^ f^fiRt fil^ FRF RTt TRRTR RiT RRTTR 'i^, Rf'BTF STflfOM^I 
RR^f^F5 % ®4ft fFrfrgF R TjTrf fRR'iffrlS R^ fRftrf^'F TRRfRRTSTRfR 3TSJRT 5,<41 R<|1 RTRfRRTt RW 

■jjrfRRRTt RFp 4)7 aRFT RRTR RTF RRPT RRJF RTT^ RF aTRRT fFRT ^m,‘li -sfr?: arfRRTTT) FIR RFjJTT IrTT^ R^RRTR RRTR RT 

Rfc R7t^ Ft, R7) 3TT^ RlftF RR^ ■P) RF^ RFIR STfURTlfr FKT IRRR RiTiRT : 

RRgRFfaRRTfRfFfTi^R?[^Rm t ;'^FR PT I ^ RRR^aTT^RRRF8R3TfRR#%FTFTW%RTRfgTferF'^‘ PfRI JIRRI aftT 
■fiFftrr R7R 3TTTtR RR RrfRRTTft R7t f^, RT^ % RTF R7t^ 3TT^ RtItF f^TRT RTTTRT 3Tk RTR R^ Rib'll f^TR^ ftTRR^ RTR 
3TTTtR 3TRRT afTT^t^' R7T T3fR5F RR% -R*)^ 3TRRT RRIR RTI^ % fFTF RRIrT aTRRT : 

RR^RF Rt ^ RTTR RRTR R^ RTRTRRTFT R^ f RIF : 

(1) ^ RTRRTf R'RfF RTFTRTT’teS '#’^RTTFTi|, 4 Sr 7 PfRiIRR 3TRRT -UTaiwi'll RTT F^ RnT% R7T FRFT Riff R^^FT%; ^tU 

(2) arflTRTTTt Rit RTTTRTRFTart RtfeRRift f^TRT t f^IR^'F^RTFIRTT^ftf^ R7FTRTT%1^fiTRT%RT^ F^^'RTt 
RTFTRRT'I; ^ 

(3) 3#TR7lft % FR^ R7TRR RFT3Tt Rtf^ % 3TR^ FFT■^'3TR% FtR R7t ^ RsftRnr RR 11 





[vm III—'CTO 4] 


'‘TOi w TrspTsr: 
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(^) ’% <;u^ 

(i) 

(ii) fii’jWt R^i4 

(iii) 6 htO'tI ^ "^TTr "^fe Ala'll I 

C"^) ’% f^n^>;'i4 

(i) 

(ii) WTT; 

(iii) WTO#TT; 

(iv ) ^TITOPT ^#rWTm 7TW TOTT % Tit 2 Wlf ’®f>t ^STRtoTR TTW 3TO?^ 

TfW^tTTT'^'Wfft; 

(vi) ^raferft: 

TO^ 1 % ^ T^ ^Tn% ^ inp^wrft % TJTOTW "WieT fHrJTl'^' 

’^wt^ 3TT^ RriHan 

3TRt^ WT O'^'Si ^3^^R -amr ’®TW^ WT^ % H’hIki ^3TOTO T^ : 

TO^ ^ nt ■Rtt wt^ wrrt wttowttt "^rf^ 

(i) wwwt nt wnr 1^, ^9fwPi'^i^'i wcrfro^t wr vimi^ wt <<am %; 

(ii) ^Pw'BTR^WT^ wt ®!ni’3^ 'ilHi.^ ^rrft < 5 ^ WWWT ^ f^n^ f^TT?T% W^ ^ *ij\ 

^ "TOT ’J'; 

(iii) '3 tRiWT^ 3^T^WT tiK'^i WTT^it ^tf^^ %" BfT^T% '3T1< T?l^ Wt ^ "^^tWR WT Rl*fl I 

39w TlftF"^lT ^)T 3^ril'r^Ml 

38^3^^QlT3fi^^?flTO yiflji+^ld ^^ZFTTW^TOimt : 

(w) ^ 7T«^ 3TTWT 3TR^^iRt BTSIW ^ WH i^, B^eTW ftTO 

’f ; B^CTW 

(Tsr) wf -Brfewrft arerw «t>4^i(l ^ ^hh^iBw 37kW ^ tott %; 3;t«tw 

(tt) BTftjWRt 37®TW W^Wft’TOR’^TOTTi^; BiTCTW 

(’ST) 3T^ WTTJT ^ WT^ B^T^TWnftW W; b;T«TW 

(■^) 38 %'BT^fItT "PnirfftTT irfsPW WT W^R WTW 3^TT W!^ *TT : 

RiPt^H 38 "3?^^ WT 'nfT ^fTWTTTi^ ^PT n®ti Rti ^ Wt RnRsin 

% TOT^iT '1^1 TTSrr WW % I 

40* ^Sft^yrfiw W 

"W^pm 38 % 3f^ 3fh: Tftpw 3TftR 3TI^ wt wl5ah<, 3TfVWRt ^ Wt, ’^it 

BrPTWTrt ^ % f^TO^ 'srRrfwwi^ wr^ ^ "*7^ ^ -sfR w^fwft % ♦imc?! f^+fl 'STfVwTft ^ nr^iMlRnn wrft % : 

W7 37fVwRt, BT^ 3TFi)PJin WT% 3TOT ^ SrfhfRl^irwi w: BTO^ 3Tf^«MR*il' 

^3Pw ^ WFfrTT btRtwt^ 'tiRntr WT ^T®BTt ^ I 

41* 

Wiwff ^ wf% fWt wn % ■ 51 ^ 'ft, ^ ftifTOT ^ ^ftVwrft 37W5rr rt^ B^ftiwift aftr 

ftf ^NRin Broftrof ttkto wt wft% sfR t^Ti^qf ^ Hrntt 
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^ wiH ■Sf Tail ^ WT ■srrfiii^, 3?tT a, -^f; ^ ttw % % sTrnfet 

'ri4''(iC 1 tjl'il'^'mpH'tiiO ^isVii ^N<'•■'» M'mh *iy,'3TRl4t 'tt 

40 ^n4n 'Jil'^ ifiHw ^Ri*i ^ii^Vi <541 ^ '^* 4l^il I 

42. W^UfsF^mt 

■ 5 ^ Ri(4'H*il'^f qP<lci Rn41 ' 5 ^ 4t, rn*^r?rtf<an ■*'4^ '4?! 'W OTtTT WTPTT'^STRTT ^'SlfM^iRt 3TSTO 

«t)4«iK'l ^ 3i%^n3ilr ^ ^ w w t, 3Tsif7[: 

C i) '^IFI ^ srr^T’T WTFIT ■^JIRIT't 'fe 3Tft|*t)iO 'ti4'qi0 ^iir^iHi «Mn'i % ■STs^^ 'STTTOPTO' 

om^i^^K RIihi % STsT^'^TFT ^iOh '»il'^ Sl'k >iAl^'^''^'’®tf^4f ?Yil % 3TfV5fil<l 

arq^n f, ai'i’n ■^, aitqaii qil tfi '^, smPff ^ ■ 5 RI ■gf^VRTW ^ ^ ■H'+'fl t, 

snfnf q[t'^iT^ "'pt 31*1^ wi45fli sTT^Pr 3T*i^ 31^Tnfi^^vr’T■sfwrsj 3i^4lsi 

(ii) ^'Sfft ^ t 3rfqq# aiqqr srj^iraf^ 

qnti^T^ 3fR^ qiT RWW'sn?n t, wim Sn^pT 3TmT 3RT 3nPTOT^ ■spt ■# 3TW7^ 

'^' ti*i^-*^*iH RT pi'4*1 '^, ^ <.R| <J1^ % Pin*, '4i'®l R'h 14 ^f%'^RT ^'sipRI '3TfV°t'l'CI 3T*1^ 'ti 4''(|0 % Pi3-rii 

ai^TTraPw^irt^ ^ 'STBt -tilftn ; 

(iii) ■Rf^%5?(I^'?Rr^3TT4W3T«I'n'^3T^'5nPir?RW, WPRTfV^# 

^ TTR f fti iwfiiRT *ti4^K’l % Pr!.r arj^rraPw irfiFRiT tik”! qiP^iij tr, ' 5 ^ PiPi^m % aRii^ 

fqqiiflq Ult^ 3TI^q?I arq^T W 'y4l'^*1 %*^rtR ^il4nii 3ii4l'i '5RI HiPifl Pli41 '>mPw '4f(41 '*JtT % ; 

(iv) ■arm arPT^ ft4I^ wr inPi^ 'srep aiVi 'r? ft4t^ wr ■snPTORt ttr % %'=?rPT 

w%7n3n4Wapt'WP tt1V^3irPt3T'rit anfritOf) fw?;ii ■?!, Pr^ Pirit'^ iw t ^ 

P i PiqH 38 % aPrpTarqqrpg O') wp'^i O') Rt ^-^0^ +f<T4i^ a^iRPr 

TFIRT P(-eiK '^nO % ^ WR TirPTORf Pi'4*i I 

fiWiUl: 

■q;^3TflTOftaTqqT^r4^ V^airqqi ^■an^'aiRpTT <jy^ yqiHKfnqK’^ ailPlPm, 1988 Wl 13,14,15 ai\T 
16 '^' ^Nn ari HOfa ^ sqq^R qiT qip[ 'PliqT ^ aiq^ '3^' aijjl^fl, ai^;ijp333 PpRI t aiqqi ai^P^o 3133T 

^ an 41 VlPW^f 3)111313 ^i3T 3T33T 3^ 3^ pB3I % I 

43. ^<»i1h ^ ri»r4Ml'*n qt. ^[44*1 

■aim % sp IIj i h aiffemrl st33t 3 )43 Ttt '^an nrPnrfl ■qf! aipPr % 'Pm 33il?T 3fl ■m^wr 'pT 3 P 311 

44 . ■% 'ajR aipiroPlcF «riRqi^ 

(1) 351^ 3TfV3)Tfl 3iq3T 33f3Tff "ail 3)^T3R % aiUTlR PIM431#! fira% arPiqpjfli 3^1 335 3131 3R # i| 

3lftl3pfm3fla3^'3p'qm3l4l3TpiraPl3I3)Tt3T^'aiTflTa^33T'33T3T3il033i33T'33%'333'^' aipTR 33^’% 3Tft3■?T3f 
fq ft m ii3lai3 '31314110711 1 PitiPaifl 3TPi3)Tfl 31331343i<l arpiqpfm 3)1 httIis ■?! amPi ■f^ ■PlRfl "PTO 

3% %■ ftni "qra 3iff ; 

( 2 ) aiPnrfl 313313r43Tfl■l^ra%'P its arpiraf^3)it3T^ 3TW351 ^3^ t aiTP73p[m3)1'inflis 3il ^■ 3 ^ 3131 

amJTn'OT’?! aTpiraPl3r'3)lt31^ ■3CT!flT^'5?f^ Pl)'3ir'^'^f 31'33 33rpp31lt31^ 3313T'3^TFl'ainfl'i^ aifrl 3*C 3ipT3 33 ^ 
3lft3 3lff ^ airni % I ^mPin aiPnilfl 3^3313)43rtl 3lftl3PfTT13)1 TTRPst % 33 ; ^ 3flV3iq31 3% 31313lff 31 ^ I 3)ll4li % 
YI?l*l3frt3lPl3 311^'J|13lP3'^rH33)3^ ^e||pf^Pl'WV%7J33T3 '^■pTO; 41?30K’1^( TfPl1'ftl313 313%'m3'^'?fl.'31.1^3. 
3T7I3I3 ■SftI 

f^^aifV3>K afR ■53313 % ■33)^l3!T3 ^ 13333 ^ PpjftT OT3, aiplTHpW 33t31?3l % ■'J3 ■^ aill HaW 
■3ifti3trfl Bin a4Pr3 33 ^ ^ir ■qiftn ■^f^ 331 ^13) ■Rsu; ■ 31 ^ ■ 31 !^ 1 ^inil' 33 ■anfl 3331 '333 3iPi 3)R1 ■^ arPm 311 ^ ^ 3ip3i 
3 I 31 1 






[mn TIT—■’3^4] 
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45. 

^ 3nf»^^ ^ PidP^^ M 11 ^ Pih*h % srfferspi^t 

^Fffwd 1^ RTj; ^ 'J-JIKT ‘STT F*R;TT'PtTT ; 

1. 3Tft|ttilPl ^ HIHC^ ^— 

('^ ) 

(i) Pic^oiH hpctI ^fH *1^1^ 1/3 ’ait ^rj^BfiiO Pid'tR ai<lo H5<rl *Tf ■>^i^ '*ii’=i Rti^l 'ft 

313m: tjt I 

(ii) *ii«; mf 3T3fV %; — 

(3T) '3f^3tTO ^f3i'5Rt'f3HFft3^4'^ % 3t'TO'*JR'^mT3it 1/2 3ft 3^ 3Tf^^3iI^fmi333Tt TTRha^ 37^ 

^TPT 3T; 

( 33 ) hR^ Pti^l 315 ^ 6Ri i^ cfl’i Riy. ®tii 1/3 

3T3f^^3^1/2 I 

(Tgr)M^ 

i%RmT^ilm3ftT%f?TT^1m^ 'H%3il W|.3«ti< H^'ll^ 'Tm33T 3Tm '>4^331 ft'HN ^oH m '?l<HI O'^a 

(3f) (i)3ftT(ii) t 3ftT RT^3^' m 33331 mrt ml % 3Tft)4)iri4l'm mRTRr 

'^ii^'ii I 

2 . «»i4i5(|{1 % Mih^ — 

(3i) TJH'^rFT 

(i) ■5134 33 1/3 3(1 .*43Kl 'Pld3H3?t3Tfh3r'^3F^T^Tm ■'-n'm^'aTRrftRft 'Tt 
H<tiK 37f I 

(ii) 314 31^ 333(3 % Rul— 

(■47) q p; v^i3 ^'3T?4'f34mt3^'^3(f~3T3t’^'^43^^'3T 1/2 ^ff 3 ^ ■^43k 1 r4y)34 37t 
■^ "3^3 *4 ; 

(33) T^3Tf %-q73T3^-^'?l?R’qft-f34T^'#3'33f^ 37431^ 3T33Tmi%f3r?fl uRlPlM 
4TPf^ ; 

(3) ■3RT'3TTR3Tm(’^3(3Tt'5I33fl’3Kft'i^3(k'333'l34'RTtm7'pR^'m’q5^^1%377fRTff’m'53733T4’33rP1l 

Tim^, ■^T37jf3t-q7lftqti3ft3nP3'3('fTT^ ■4#?f m33T ■pRT34 "313 337 3^3T3 tstI »ff’313 ■^" 
-a^tTmT'31313'^', "33 ^5TT3"Sf 7tfl'3i43Tff 3T33T'q7^(3Kt^ f^7mf3lflri^3'^37143^ ^ni 
■ppTTI 

(73) 

f4fT33 3?t4T7pf373f^%fRl^f^ 4#’33T3Tm 44(371 3%fTT ^-^7(143% 

(1^) %^^Gr45 (i) afk (ii) (37) ■Si(3fM^Rt3T4J_3^i34 3733T-mft37i%377f3^ -34 RPimf-44 

473131 3mi'll : 

34^ 3F arf^RTrft’qr 34-31414T3 ■337 -^pro »fmB ■arR’qmi 34 ■=TFf'4t3T33 337 -(47 

■ 3 ? ■547 33413 3n ■ 3 ( 337-33 3^ 33R«3 ^3747 ■f^3F ■f^TH) 343 (l-si'lK, '374(374 37 7^34773 ‘4’ ■qFt "RR t : 

347^ -37 37(4 (47 ■3f(; (33733 34 3T3f3 ^ ■<5ft473 37(^ 3)43(T4t 3T33( 3443(437 ■377 377^ ■'j4 374% 47 37743 
4qiP7^ ^41-337 3(m734^434mf(TT 34 374(37 ^4 34 37t^’!plT47 337 34f (337-37777371 

46. f4[3t^^3(3fil3flT 

4W37(43;74|-, 7^537374-333^337733 377(443 414 3737371 (37 a433i74l-37 th43l4 34'!p773 34 #473^ 373(4, (47474 

33 ( 437 (^ 31 , %(^3fi37fw43t, 73 ( 347444 ( 43 ^ 347 ( 3773 . 3773(4737 7437, 473(3473734377 ^f7373 ( 37377371337 -37 3(4 3 ( 14 - 3(4 
47S73 31 |33i | 4 37^337 (4^313( 437-s^li 377473 33f (4737 7J777337 -JT^Tq 37f33774t 37 3)43l<l -337747 34 

377747-3744 "47 (4773-3743-#77 774371 -347 373(3 (34747 41773 344 37(43774 37 ■374374(4373373(3 "4,'^4(477 ■47573 3Tf337I4( (44^7 4. 

774(4111^3^334437 37^3747437-4 HHI 'SiP'll 3t4 7^4#3734#(4737(3(7/3431(433374(437-337I 
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47* 3iJln 31 fM4)11 

ftrff ^ 7Tf44)K4) ^ ^ Tf’llftlT ^)Tit f I 

(ii) 3TI^% grftin^ijl in^T'4)1 TTTTt^ 45 I^TT% 41^ ■%48 

Tirf^^Hid % ■'(W aT4t?T wpft 1'yi(V4)TTl 3T<ft5T ■'r (^mk 3?|t: srfVAT^fl: 6 ■‘nfHl ^ % 41?^ 44^411 

3TT^ ■3TrI I 

48. 31»fMl4 yiriJ4)Tff 

SimIh : 


(i) Hi^ *))1 ’^rnpfr '5)^1 ^ ^[hRi yifV^iO % j 

(ii) 'Jilt'd "^rjl 3T^ •3lf4')fil0 I 

49 . 

3i 41?/l Ri 4, Ri**iRnniin ST^SjTSTt Hlcn f^Hi ^ITtpTT ; 

(^) ■q?%feTr^4fift4ta^k'T?rT3;43n^T|]4 w 4f'i5q^'^'3m^4t3fk3Pim7^ft^'*fT3Tft7PT7rair5^'^'g^ 

(tsr) 3ikwiTWfTTflf4t7T«nP44'4T!4#Tl; 

(TT) th4 3t4%t jm r*!irHfi(ie iM; 

(■* 1 ) 'sri^RTRi '4fl ■^nrjTft 1 


3T«inTV 

50. «*)''( cVll 

^WT^"%3fra»-1pff 'T^%^3Tf^^^iTd’TT 4h44Kl afR >ic4«t) *nOd 

% 3tI!r' wi ^5^'HFHf % t?Rf 

51. tpT Wl 

(i) arftppRl ’ll *1)4^10 ^ HHI91 ■?Wt f afR »7% ^ liK'i?! ■'jtttrtt ; 

(iii) ■^3TfVRfTfI'qT'!^r4^%’Tn^4'%H^'^^!TWr%T?kH'^'^'^t, ^7RafRH^'*Jig%3PT^'ftFT'^'lPTF^ 

'Jini.d I 

52. 

■f%# ^TTPTR 4f '^ITPTPT % '^’R'’!'4 ^ Hr^yi hPiP5”e: "'R ^an'in&'at^'^JJT ifTi'f) : 

■tR^ ’IF ■fti aiflTO)Rl eti4'!ll(i «(l«lf^4) niOui % Tl '3^1 ■*nft4 ^ 'RF# FTfRs ^ 

ail?flfl afRryf -j^Tnfl44’ WI 

3TSqnTVI 

^^34t< 1)I4 utjoT^Fnm 

53. 4) H*t)H 

F^f4f4^'%'5nwp4%3i»T%IRT344^^ap4ny4r4Hrwr«fly^^^^%1^FrafrTTT ;— 

(■sp) 3TTOf^*T4)^^ 

(TSr) f44FTf4af?R 

(■»T) 














>TRn TiFT TTJm : 
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[HrTin-“i3r>^4] 

('^) 

54, ctil ^^iPtdyr^ V4if^^i(l 

^ ^ TTp^qi ■snftr^ ^ ^ i 

(i) ^(^cil PtJHi ^ % I "^51^ ^1^1 ^Pi'^i4ni TTt '^^ 'SWR '*THT 

(ii) ^^ tw Tnfv^^ i5ki ‘^tto 

t: 

Wrtlit’orF 

^IH^ % ^hcin '^■^■^Wt I 

311^'^ oh^'SFiT’WH 

^TR;7p^3lftT^^7TT’!fr4^, ■^7T^%’??T%f^^lTt7T3PP^t;T’^'3T3^7m 
■cnro ^^TTTTTn ^3T^ ^ ^ ^ ^1 

57* Pic^^'iiJt’i stffelei^rtt "^IT flh4’^(l % ^<»»i4 ^«flf 

«f)4'qi'(l 4'5^< I 

58* aii^rVM'^ ^ 

(1) 12 '^icnlVi^r) t : 

^TT^ 3TfV^ ^ ^ ^ t; ^fk 

^ ■% 3PTOT7T "RTtf ^ <f^®tl<1' "^Ft ■^SITQTTT ■^nT ■^’ 

'^: Ri’l ^ ^ ^iQ, 1 

^ "q;^ ft:H 7^ ^ W ^^«fil'4 Tff^ 1 

^i^tA I 

'qfW^kr ^ 7TO?n f I ^ 60 ^ 

(4) ■^-[qf’H^H (3)(^) ■^' ^*^TT fH^tkTT W^T^-62 % ^JTTrtTl Rtifln 

Wm63%^3krt7T 

59* f^l9t7^TflWTT^ 

(1) ^rfV^FTft ’^TT ^ % 11 fin % TT^ fq^ifiTOR ^ ^ : 

(2) 3Tf^TOftf^F^ 4t ^ ^ 

( 3 ) fi<vVl T f^g F R 3TftT5fi;Tft sF^^rft "^1% ’^Fl TfilT I 

C4) 3lfikl^, 1989 180 1 1990 ^ 240 fin^ 

TW ^ f^^l4T^TOT tlfkq IJTT 'H'^^nl f" I 


1762G1/2002—3 
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(Tjr) f^ifltiir:!! : 

(i) ■qi CRTftvlTif^K3^ fliOia 'wipn jiiO^ 

I 

(ii) '4?f ftRi ■*Finiftrqi'aii^'3 ^-R!|Pp<r ('Gr)(lj^'3q^JRi3Ttfw^'^'=i^ 

: 

wg ^ ■fe'^fWR 3nRwTft ^ t ^ TtfOT ^ «n ^’=1^ ^3T^«ji ■RRT^ 

60 . 

( 1) yc^«h 3Tfn?tii'5 Tff % 4il*il<) ^g)/4rb«tici srftjTT 4 4rfetihM Ri'i ^ ^ 5b<rF^I 

^ ^ ■'JI-T^d 3^1 r 'g?=n^ % 3I''-TR f^TT ■’’M ^ 'Ii|l''n I 

^ ^1hrT '^/■^fs^Myr ^ Pira^' ^ i 

(23) ^IhrI ■^, aTRiq^Tfl ■qr 414^(1 ^ #21 “d T^FT qq ^ qiCT t, % ftlR 

4<!(ifi<jf^ sftrTqFT-qqqfl'^rf^ wqT^T!^%#^ w%f^ 5/3 qf) <2 ^ ■^mr q)<% q?) ■ampft i 

(n) "arq fSTOt ^rf^sFrO qi qiffqnT qit F^qrqTaferftFji'qmTt qi^^qrsEiFT4''^2ftqrRft't2Tq'32T%^^ 
qrr f^ra^' - 3 ^ ^ ^ ^fftt qi q«(f«i qqi ^ qi 3 W) ^ ^ q^ t, % qi^ %#5 t w % wt w qr^ ■^4 
w^f 5/3 qhq^'^qjt’anqqq^'^ apiqftt qtqmnfti 

(q) w <ffRFFRt qr qqfqrfl q^[ «rjqftqftr qr ftFiqq q^t <qqfq qi) qtqR[ ^ 4'‘ ‘ ■^'qrqr 

qqrlr, ap ' iM tq l q uI •^z^feqiH^^'^'^qtqTqTq^qT^miFfi 3qr«KtqlHif)^/4feqi(:i^rfqqFrq i3f^%aqtqq)q 
‘^-ftqq’’ 3TqRj%TT37^3i3R^ Miq ^ qnr ■ftqi qnxjTTi: 

qp5 qir fqr qjq ir ) ^ Pi^RriRaq qmf % artqqiq aqqTi qqrq #q % ijtqq qf^ ^ qn qq^ % :— 

(i) qRrfF^tqrqr4qK[^[qfd/^feqw^q5t3qTfiT%T^[qqT^qpt%qi)T^qft^Tf^qqiqrqqR^qqqiq#Ti: 

qt^ qfq 3Tfqq^ qi q^Nql 2 fr ^ 3 ^ qqp: qr) q^ qftqq)/4feq5FT ^ % %qt q) qrq % qqq '4 ^ qftFifwiqr 3nqT 

qp23qn jq^qfq'^qTnf q2^2PRn%i^3qqj[ qlqrO/Affeqw^qn^'^'^'ST^ arqfq qfl qsr ql qrnt4) 1 

(ii) qqqq4 %2^Ri 3qtqrfl'/^ffeqrpTqqi^Tiftiqr3qqi2qrTq^qi)qmqrtI 

(iii) '^^qftqq4fiRf) fafaw ' qi qr <i qTR)f^f^RqTqqrq-qq3rf^^2%r^q)qT^^/^5q^^qfrqTTqqT2fttI 

(iv) qtqTfl/4feRT^qitqqTf3qTftTT^':5;^q2:a7T%%T’^[qT'3Tfqq;i^qTqFfqrit'4^^'3q3qqqqqFq-qq 

32^ % ftm qiir qq^n i 3rq q? q^: 3q^ 11 

: — 

1. 1qgf^q?)3nh33qr3ifqq:RtqTqq^qT2('^4q2qq5''^q4^l3nT20ftqq?rq)qrd/4feRT'^qqqra^i'^ 
^ isofiri WHf^q^l"qKft'tl 

2 . f^rjf^q^qTfF9^3rRpPTf)qTqqfqR)^%qcJ(qr'^,q4%f3Tq,20fqqq?tqtqTff/qfeqqq25^qqqnr'^i 

61. STOTwriq 

( 1 ) 3Tfqqqf)qrqqfqrdq?t aiqrqrtq■^34)arqqiTq) qR»q) ^3q^qmq?i^qrqqq^^q^ a^hqq’qq 
3 qqrr qqi siqfq q?l *qpT 4 T 3 fil ■ 51 ^ qw qrfqqnfi' qrq ^fiqrfiMftqFq q^l ■^qpitfqq q^ qm qM % 1 3rfq<+ii<l qr qqfqqt qi) 
qqpfqqqiqqrmaqqqim'^qqsiqfqfq^q) q)qqq90fqiqT3q^^q5rqqqT 3q!rfq%rT*iqq36ofirTq32fqq73^i^; 

TTqjqql^mqqTf^qf^if^''^ 3T«q^i^t^%3Tgq)qqqfqqfr3TfqqjrdqTqqfqmq^^72ofqqqTr a^qfqqqi 
vrqiqirq •I'ql qq qq^TT % : 

qT^q3 3j|kf%'qfqqqf)qrqqfqq)qit'3tH)q)qRt%qTq^'4^%aTgqtqq^ q«q?3 3^ 720 fqq%qTqaTOiqTqn 

qqiT qq qqm i^ qt^, ai^qlqq qqq, RiHad qq 3q% ■fiw. qiirq qqf qiVii 1 
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^<4 qr ^S4T% 3q^ ararorm ■q^ qsr 11 

(3) 3TOT«rRTJi arqfq % ^flTR %q w q% qrf Tffri sfrt q?t fmqr 

%fw,q^q^t':nn37ft’q?Tff1^'5rn4^ fesrqiTqqnTi^'^ ^-rf^ -^IqKlqrf^Tqtar^^-^qOT^ 

ariq^q;*-; ^ arfwft qr % Rq^'Ji n^4 tft *4^, m fq^^■qqqrr t arqrtmqi ^^qfl 3qrf^4qfl wit-^T rqffe 

62. f^1«T 31|'5)RJT* fl^d’t cTSlT ■RMm 

fq^rt aT^<<+iKi qi qqfqrft "44 44?rqH, qftqF fqqt^srq, ^nq q* stTn'+ikI qr qqfqqft % qqrq qr fqfqqr fs^qt 

^’qrrr qr fqqft aqq % fqq ^rt %q(tq qnqq % fqqrfq^qf % 'q^RK ^ ott ■fqqr qm^ fq^ qiqpqqi 
qqr fq^ q^t q^ qr qqqt 11 

63. 

(i) qq;fq’^^%qq^'qqrqR'^‘#Tqft^qqrq4 3Tqfqqft4^'?^q^q4qTqq4ftt■fqq^r wfnq4jfq%qKqit 
arqfqqrq'^qiq qqqTq'44Tq%qqqq^'5^ ‘^qnfqqit ifq^giqTt'f^qf^ aTfqq^ftqT 4qfqRtq?t4^MTaq4lq%^?l4PT 
12 q#ff arfqqrqFf ii^ i 

Cii) q^jjqi^^qqfqqft 3qqqq4i:qTt^’^%qiqqteTqi’qq4TTtfqRi^qr^i^'^%’qiq qi^iqiifqqftapqqqin: 
qit qit qqf qajrt qqn qit qi^Tit qqfqr arjrtq^qiq'fqTqt'RTtqq^fqfqTOqTqnqqTqqqqqrqfqqTqqT'jqi 

64. cFT "STirq^ ■jtqr 

arfqqqft qi q^NtiTT qit qt qt qq% ^ qft ^ q’ q TTr4 qi jr+\ q'^ ^'f^^qi ^qqqq urt quiTfi i qq^ qq 1% qfq 
3Tfqqq^qTqr4nT^tqt’^rqTq4^%T?tiPTTf?5iMf qtqq^qq^qrqfqf^q^'qt'^ ■i^qffHlqTtqq qfqqqftqrqqfqrrt 
q?tqqqq■'pg%qqqfqf^rqq 59 %qq-fqfqqq (qi)(4) % qtqqHqf^ iwqrf^iqq^q^t fqifqq "^q ; 

qi^ aq^ q?" qrq qii^ qqfqKT ^ qil ■^rqr ^ftqilqgq t lit qq qq% T?q qf^ 1q^tqTfq444 qq qqfq % feg 

fqfWi 59 %^'fqiqqq (qi)(4) % qvqmq^q^qqqiq^qfq^t^ : 

Iff qt 1% qq q^qid % qqq q* tqi q^qt % qqqqqq qqqit rIrw. qqrq qq qt q^ "S, q^t qq^ qn^ qtt 
■ftTtqrPiqiR qrt qqfq % fqg afn q^ pTA i 

65. ’^Vqqqq’qqT'^qr 

f^arfqq^^qrqqfqqtqtt'^Tqqg^qqqtq^t 3i\i:qt arqqt’^rqRrtq-q'iTqqqTFtqTqnt q^'tqrqit qq%qqq^ 
qft ^jqqqit qi gq4im qrqi: % ■'^tqq qq^ qq4? f^ qr q% I 

66. ’^'^^'^qnqsftTqqrq'^tqT 

(i) qrfqqqft qr qqtqifr fqq fqq -qqq qqtqq 4fVn qq^ qlqi qq^ % q?^ qq#q4q ^ qqqtt antq THt i 

(ii) qfqqqftqqqNTfff4mftr4qTqq^5g^%fiqtft^q^qqqqr^qqqqif’^qqqqqt'^^qiqt^f^’^i 

67. ^threiiT3igftr 

( 1 ) arPiqqfr qr qqfqrft gqi qq qi4q?q qqfq % %q, qiq Tftqi qrfq qi?: 

(qr) ■sp "i^rqq arqq gqq qi; Tt fqgf^ %r qq q^ qi qq^qrq qq q%qT i 
(qt) -pitqqqqgqr;qr qq^iiFqqn: q% I 

(2) qq^iq^qqqq) qqfqi^qqqq^t'^Tt; 

(qr) arfqgi^ % qqq qrqr % q^t qqqr qrt ■;5tqqq qiq qrt aiqfq; aik 

(ig) qr4qT^%qNq^'qTqT%fqq4ftqTtqT54iqtqtqqri:q; f^^qftiqrqftaTqfqi 

(3) qq^tjqqqqqqrt 3Tqfq%iJtqqqfqqri^tqiq;^fqKtqgqTgq^'’^qqq4'^qrat%345qK, qft qtqrq'^ft, qfelf^iqi 
1^ qri qiq qtqT I 

(4) 3TfVqrKtqTqqfqiqqrt3TgqqqR.fq?q3TqfqqftqqqTqrqtqqqqq%rgqqqq'^ gfqqqrftnq?;'stqfqqi 


qqg q^ gfqq qK % 


f qrt qqqr qq% qrtqqqq qqq qiff qrt qq^ i 
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(5) ^-KjrT^"=7ft^arftr^ifr^^■'+i4u?ui 3 T^^i 

^eiB ^ ’TT ■'T'^T T7^ "3^ ^ararftT ^ ^STTTjrft I 

(7) arfVsFI^'iTT sRI^fu^’l 


3TWn?T7 

f%lf^8T 


68. vfelBT'PTfUrTSIT'^fyH 

(1) T^3rftT^^' °h4^1 fqre% 'iT r *jn T^ 19S2 (i952^i9)'^'WM?J«e^ 

%?3?^HRf^P=nT*f 3FT'TOT^)^''Jjt'^ cTr%, "^iiHfTff Vf^^l^fiT'^'^TTFnfrTT I on4-qi0 3^l7 3’«h gK'l f®F)^ 

■^(n% •aivUiH 3TftPiH*i % % arj^nr iff’iT i 

(2) (^P) t64 ' ^Kl <Tf^NV alkarfaf^, 19S2 (1952 ^ 19) %^«if%3T^ 3TT%T?r^ STf^TOft 

7 ff <ti 4 q K\ arfVf^m ^ tTRT ‘ 6 ii;' gRT yr^ •yiftffq'T ^ •g^tn ^ ^ 'tot w {'^hk t!ri t^nr ■n^ «h 4 ^rfl ■^irt, 1995 
%^^4f ^ Vllf^fl I 

(^) ■^?R#JR116 1995 ^■STHWl'^ft'l 


69. 

(1) arftTSf)!^ ^ » 4 ~ ^ i 0 f ^r H "<an 2 % % TJWt ^ Tirtif T?Wr 1 

( 2 ) f%^f(3Tf^T«?ird3n^)4^T^^-3TO^^TT%^Tft^^3Tft4^ 1972 %^4f3nfHHf^njn3tr-firf^ 

( 3 ) % ^ arfV^F Tft, ^ I 

(3) (1) 5P^3Tf«T^FRt'*TT^l4^rHHf^r<gfl : — 

(op) ^oUplofRl ■'R 

(TS) 

(TT) N »1^ 'W < ' J I^^3Tg4t%M^imgTftTO^%?l*1ITO%a=rg^^3TT4#^ 
tVl 4. 

(■ST) t;^t ■spf ■Prtrrr ^ ^ % ■siKT 7=nn^ '*iT 

i't) ^’’5T*T^'^7T*TTPTr^TSr^, 3T^'f^^irOT'^^1T*Tlf*TT''n:i 

■<TT753Tf ft)^i^m%'5pR^?^^^T^4^%7T4tT4''3'T^^7Tf7T^W^f^^in7nrftT^^^PnsT^'4'%^ 
■ 3 ^ #RI TTSP w ^?>TT7P ^ ^ f'TTfH TTf^'5^ I 

( 2 ) ®TftTJTnf('STT^T4’^^ ^<1 a'T^IP'SfTl'TTftl, yr4«h |^'4 ^^^aT«T^6'*nft%'^aTftT^'^»Tn%ftTTf ^ 

15^T^%^%3T®'T4h^ ; 

^ % ■ftrr^ 3TT^ ■sp?’^TTT ^ ■^ ^ ■SlRlR'fn Tifti'^TiT '97? : 

■qrpg ■*Tf f*P arfV^ % '^rfftr ■4' ^ ■3 ’t^ bttt f^ arf^ '^ih 'pt aTWiftn ; 

T[^T7ir»fffipfiF#^pf^%44*T4'3^sf7(7Tflpnfii^^4r^^%f^'ij73, Tffwm, ■4mfsr7ftr,T«TFmsTT;^ 
^TTTtPtT, ■%! 'ftTTTSTWT^, 12 ’T#^ ^ffTTP■^, (100%) 4?'n^ ’t 4TISTT'WR >14 afrrWHTT^ ’TO) "SFI sfR^TI 

^1 
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70. fit tro - ytin 

^ "(itw ■ap^ ■jrfr; I^TTO WT ■3?m wn ^ % Tift "3^ 3nfti^ ■'(St ■ftreI 

(2) ofiti slftTOT^tajT onUMiO"^ ^k-jushi Pi^RI ^*lRT??rf'^^'t'3^ 

■^raTTO sftr Pb^tt Mt '^f an in4<lrft 

■^‘W ^3Tg*# anff fip ^ ^ wm ^ 

71. wihIhiuOmhi 

'^f^*TtiO an *ft4'il0 % f^4l 4t 'nl*<t<nH ait ^IRST %* wni^iRn Pt)^l an '^TflBTn % I 

72. W*raitf'5^^rrat5!PR34(tT^qn5ff 

(1) sTWTSjj "q^an wd ««t)i\ ■? ait yq Rini*T*it* %"3qaiaff wi,'qv?^an'^^ 

fifianf^ % 1^ snaRanqrijt I 

(2) Him HmiTT, aiH Hr4t 4t amH^aroiT hh?!, <i'^m '^qr ■q^iH^ % an? ftPiHHt’ nft ^n^ % i 

73. fin^aftr an i qp^jjl 

(1) WianqTa?^%f^n^ Wnnii'TqPp^TTTn'faF^HIiCRaflHHI'HHi^'WiTHit^'SqaiH'isit 

■3H 'RrPlHHTHlpft % sntH ■^* -jr^ 3tftmiTfi7if Slk Hi^HlftaTf W^llt, T^fl^RRI 'PiTm ftpHT anWI 

tl 

(2) WPn.H^% <ira'Sl<l'3qPl<Wl'5qH^%am>fTTf^an^3il^anHftai^ 'tilitiii 

am^ aTO an H?t HiJ Hpft annait I 


(ftrPmis^) 

PTOT ^ <»0 tflijuii 

vm :. 

:. 

.’^fr^rm "^iTTn/^iTTft ftpr "A' . 

3ftT^?nT 'm fWii 

^ ^rMPicani TT«n ^ i 

'3if^ ^ "3^ %"^TiFit ^ "^TT <5^ 3f®b % rfici 

^i4 % ^ '3(TMT^ ’ocrf^RT "3 Tit 3r“tni 3flT "3 

Tjnr/Tjit <i^ pT>til ■i'^ "^n 

%r ^ 1^41 ^1 \ 


!5^i®cR I 

^ -^m : 

Htr^lH : 

I .... 

^ : . 

I 
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' ('ind HtlMI ) 

tWm5(4) ^'] 

^'5fr*NnttTfSHT% Hhm '* 11 ^ 

1 . . .ftHRifiafl "siW^ \ :— 

(i) 

(ii) 

(ili) *15 Ph ^ Rtv*)! % Rn+i'ni Hf?i/4r41 '41(^0 % I ^Jci 31^*iRl ^ w'ci'n ^ I 

(iv) ^flinRn f«ti*Hi 'JII'J, I 

2. ^riyRw% 

^ iJTTT/^ I 

f^TTTff : 

3T5q^-3 
TTipf IS 

(RlPf^H 70^') 

■?*TR : . 

ftni^ti : . 

aratTTRTwft,.^ #TT "^f ■sfnr^ \ %. 

(WT) .(f^) ■pI'RT ^«irT ti 

2, * W 1 ~3p*T^ 11 

• ^jew wm ^ SPT'jfiT 11 ^ .(WH) .(f^) t ■ 

.(WT) sit fWW^sp snWf smr ftqm wpt ftmr fM 1^ i 


’la : . 

af^tr ftyPRi ^ 'ufifir;. 

Piyl^ ^ TTl^hs : 

^T^TT^iTT I 

*sit CTi*j^^ ly^ I 

p./- 

arra^ 

(STOW) 

[ft^/III/IV/271/2002-'3ranP. ] 
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LANCTI D£HAN(3 RURAL BANK 
NOnnCATION 

Djphu, the 27th May, 2002 

Langpi Dehangi Rural Bank (Officers and Employees) Service Regulations 2001 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Directors of LANGPI DEHANGI RURAL BANK, after consultation with the STATE BANK OF INDIA being the Sponsor 
Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government her^y makes the following regulations, namely:— ■ 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

0) These regulations may be called LANGPI DEHANGI RURAL BANK<Officers and Employees) Service Regula¬ 
tions, 2001, 

(ii) These regulations shall come into force on the date of their publication in the Official Ga 2 ette, 

Oii) They shall apply to every Officer and Employee of the Bank; 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract, 

\ 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions; 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority" means the authority prescribed in Regulation 5(1); 

(d) “Area Manager" means an officer holding the charge of Area Office for tiie time being; 

(e) "Bank” means the LANGPI DEHANGI RURAL BANK established under Sub-section (1) of Section 3 
of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of abranch for the time being; 

(h) " Calendar Y ear” means the period commencing from the 1 st day of January of an year and ending with 
31 si day of December of such year; 

0) “Competent Authority” means the Chairman in the case of officers and tlie officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes ; 

(i) service as a probationer; 

(ii) period during which an officer or employee is on joining time; 

(lii) period spent on casual leave, ^ecial casual leave duly authorised by the Competent Authority ; and 
(iv) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 
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® “Employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(nO “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the STATE BANK OF INDIA; and 

(r) “ Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and enqjloyees of the Bank shall be classified as follows; 

(1) Group A-Officer Cadre 

0) Scale I 
(ii) Scale II 
Oil) Scale m 

with designation in relation to any of the scales 
0) Officer 

0i) Branch Manager 
Oil) Area Manager 
(iv) Senior Manager 

and such other scales or designations as may be spe,cified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Cleik-cum-Cashier, Cleik-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government, 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-Cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior ^proval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4, Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance; 
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Provided that such appointments on adhoc and/or temporary basis sliall be made in consultation with the Sponsor 

Bank. 

5, Appointment in the Bank's Service 

(1) The Chairman shall be tlie Appointing Autliority in respect of Officers, The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided tliat if there is no incumbent in the post of General Manager, the Cliainnan shall be tlie Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance witli tlie niles framed by tlie Central Government in 
terms of Section 29 of tlie Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in tlic service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank, 

(4) (i) Disqualification—No person— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who having a spouse living, have entered into or contracted a marriage witli any person shall be 
eligible for appointment to the said post: 

Provided tliat tlie Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and tlie other party to the marriage and that there arc otlier grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every oificcr or employee on his first appointment in the service of tlie Bank shall furnish a declaration about his 
marital status as per Schedule II. 

Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3, shall be such as may be determined by llie Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him 

Provided that in the event of his joining in the afternoon of such \voiking day, he shall not be entitled to draw pay 
and allowances for that day. 

8 . Probation 

Cl) An officer directly appointed in Scale I shall be on^probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

Cii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

Oli) An officerpromoiedinhigherscaleshallbeonprobationforaperiodofoncyearwhichshallbeextcndablc by 
the Appointing Authority for a period not exceeding six monilis. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six montlis. 

(b) An employee in Subordinate Cadre promoted to a post in ClerictU Cadre shall be on probation for a period 
of six months which shall be extendable by tlie Appointing Autliority for a period not exceeding three months. 
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(v) Probation period in case of m ofFiccr or employee shall be liable to be extended within tlic pcnnissiblc liniiLs lo 

the extent of extraordiiuiPi' leave availed of b\’ him or if in the opinion of Appointing Authority hisperfonnance 
was dissalisfactor>' during such period. 

9. Confirmation 

(i) An officer or employee shall be confinncd in the Bank's scn ice if in the opinion of tlje Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authorit> is of the opinion that the officer or employee is not fit for continuation intlie said post: 

(a) In ihc ease of a directly appointed officer or employee his sen-ices may be tenninated lifter giving one 
montirsnoticcorpay in lieu thereof 

(b) In tJic case of an officcror employcepromoted from die Bimk’sscnicehc may be reverted to tJic post from 
which he was promoted. 

10* Termination of Sen ice by Notice 

(1) (a) No officer or employee shall leave or discontinue his scn icc in the Bank without first giving notice in 
writing lo the Appointing Authoriiy of his intention to leave or discontinue his service or resign, 

(b) Tlic period of notice required shall be ;— 

.ti) Three months in the case of an Officer and 
(ii) One month in the ease of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), lie shall be liable to pay to the Bankas 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwilhslanding anything to the contrary- contained in Sub-Regiilation (1), an officer or employee against 
wiioni disciplimuy proceedings arc pending, shall not leave, discontinue or resign from his scrx ice in tlic Bank without tlie 
prior appro\-al in writing of the Appointing Authoriiy and imy notice of resignation gi\'cn by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Conipetcru Authority. 

Explauatiaf! - 

Disciplinary- proceedings shall bo dcuincd to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show- cause why disciplinary^ 
proceedings should nor be instituted against him until final orders arc passed by die Competent Authority. 

11. Superannuation and Retirement 

(1) An officcror employee shall retire on completion of 60 years of age : 

ProN'ided that the Chairman may at his discretion, on recommendation by tlie Special Re^iew Committee as 
provided hereinafter in Sub-Rcgulalion (2), retire an officcror employee at imy time after completion of the 55 years of age 
or after the completion of ."^O y ears of the total service in tlie Bank, w-hichever is earlier; 

Pro^ ided furiher tlial no officer or employee shall be retired under tliis Sub-Regulation unless notice in writing has 
been ser\-cd on him ailcast three moiillis in case of im officer and one month in case of an employee in adv^mce or an amount 
cqui\ alent to three months’ pay in ease of an officer and one montlTs pay in case of an employee shall be given lo such 
officcror employee in lieu ihcrcof. 

Pro\ ided also that an ofliccr or employee aggrieved by the order of tlie Chaimian, as provided in Sub-Regulation 
(2). mav w ithin one month of the passing of the order gi\ e in w-ritiiig a rcprcscniation to tlie Bo^ird against tlic decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three montlis. Where 
Ihc Board decides that the order passed by the Chaimian is not justified, tlic concerned officer or employee shall be 
rcinslaicd as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review- Committee consisting of not less than tliree members of the 
Board to rc\ icw' whether an officer or employee should be retired in accordance with the Siib-Rcgulation (1). Such 
committee, shall, from lime lo lime, rc\ iew' the case of each ofsuch officers or employees and makerecoimiiendation to the 
Chainnan, 
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Expianotion ■ 

For the purpose of this Reguhnion llie officer or employee whose dnlc of birtli is first day of montli will retire on 
superannuation on Ihe last day of tlie previous montli on which he completes tlic age of superamiuation. The officer or 
employee who attains Uic age of superamiuation on a day other than the first day during a calendar month shall retire on the 
last day of tliat iiiontlL 


CHAPTER-IJJ 

RECORDOFSERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Ser\ ice 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place orplaces 
and shall be kept in such fonii and shall contain such information as may be specified from time to time by tlie Bank. 

13. Seniority 

0) Tlie Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instmetions and 
guidelines as may be issued by !hc Board from time to lime. 

Cii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as tlie case may be. 

(iii) (a) Tlie seniority of a promotcc officer or employee in a cadre or scale sliall be reckoned wiUi reference to die date 
of his appointment in tlie cadre or scale. 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inler-se seniority shall be reckoned with reference to their seniority in Ihe iimiiediatcly precedmg cadre 
or scale. 

(c) Where tliere arc two or more promotee officers or employees having tlie same lengUi of service in such 
preceding cadre or scale, tlieir seniorily shall be dclcnuiiied with reference to their seniority in the immediately 
preceding cadre or scale, as die case may be. 

(iv) The iiitcr-se seniorily of die erstwhile Field Officers or Accountants vis-a-vis die Branch Managers who were in 
the serv ice of die Bank on the date on which die revised pay scales circulated by the Ministry^ of Finance, 
Dcpiirtment of Economic Affairs, Banking Division, New DeUii letter No. F. 2/17/79-RRB dated the 29th April, 1980 
arc adopted by the Bank, may be so reckoned diat all erstwhile Field Officers and/or Accouiitaiits rank junior to 
all the dien existing Branch Managers : 

Provided lhat die intcr-se seniorifi^ of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to die Government letter No. I l-3/9(l-RRB(l)datcd22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to diem at the time of their sclecdon : 

Provided dial if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the intcr-se seniority amongst die candidates so allotted who joined on die same date shall be determined in 
accordiuice with the marks obtained by such candidates witliout adding notional marks for die reserv ed category. 

14. Promotion 

All promotions shall be made at die discretion of Uie Bank mid no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre ■ 

Provided diat promotions of officers or employees in the Bank shall be made in accordance witii the niles framed 
by die Central Government in temis of Section 29 of die Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
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higher cadre or scale i.s subject to the undergoing probation for any specific period or oUienvise, shall be liable to be 
reverted witliout notice at anv ti.-ic wiicrc he is so officiating or undergoing probation. 

CHAPTER-TV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at tlte disposal of the 
Bank, and he shall serve llie Bank in its business in stich capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, fortlie time being, be placed. 

17. Liability to abide by the regulations iuid orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe,' 
comply with and obey all orders tmd directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, fortlie time being, beplaced. 

IS. Obligation to maintain secrecy 

Every officer or employee shall maintain tlie strict secrecy regarding the Bank’s affairs of its constiments and shall 
not divulge, directly or indirectly, any infonuation of a confidential nature eitlier to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other autliority or unless instnicted to do so by a superior officer in the 
discharge of his duties. To signify tliis every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interc.st 

Every officer or employee shall serve the Bsmk honestly and faitlifully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, tlte Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to tlte press or radio or television etc., anyfliing relating to the affairs of the 
Bank without tlie prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or infonuation wiiich may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family husineiM 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of tlie competent authority : 

Provided that an officer or employee may, witliout sttch sanction, undertake honorary work of a social or charitable 
nature or occasional work of a lilenuy, artistic, scientific, professional, cultural, educational, religious or social characto', 
subject to the condition that his official duties do not thereby suffer: 

Provided fiullter that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

0) Every officer or employee sliall report to tlie Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be abreach of this Sub-Regulation. 

fiii) No officer or employee shall, witliout tlte previous sanction of the Bank except in the discharge of his official 
duties, take part in tlte registration, promotion or management of any bank or other con^any which is required to 
be registered under tlte Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Prot'ided Uiat an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being In force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accq)t any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Autliority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

0) An officer or employee shall not absent himself from his duties without having obtained tire permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as tlie Competent Authority may impose; 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied tliat the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct tliat such 
absence or overstayal be regularised by admissible leave. 

23. Absence fhrm station 

An officer or employee shall not absent himself from his headquarters ovemiglit witliout obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in otlier cases. 

24. Prohibition to accept gifts and dowry 

® An officer oremployeeshallnotsolicitoracceptorpermitany membcrofhisfamily orany otherperson acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) give or take or abate the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case maybe,any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description; 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such maimer as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and Investments 

(1) No officer or employee shall, in his individual edacity: 

CO borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

Qi) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

Ciii) Incur a debt at a race meeting; 

Ov) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indenniify in such 
capacity another person from loss except witli the previous permission of tlie Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided furtlier tliat an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement die steps he is taking to rectify his position. An 
officer or employee who makes a false statement under tliis Rul c or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolv ency court shall be liable to 
dismissal. 

Explanation 1: For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities* exclusive of those which are fully secured, exceed his substantive pay for twelve montlis. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears* having regard to his personal resources and unavoidable current expenses, tliat he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by liim or held by him on lease or mortgage* either 

in his name or in the name of any member of his family; 

(b) shares* debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

liim; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of tlie officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovabl e/movable property to the Bank as on 31 st March of each 
year before 30th ^ril of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or rqjuted dealer. 

(4) Evoy officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with apoison having official dealing with the officer; 
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or 

(b) otherwise Uian through a regular or reputed dealer. 

(5) Notwitlistandmg anytliiiig contained In the forgoing Sub-Regulation the Competent Authority may at an> 
time, by general or special order, require an officer or employee to furnish within a period to be ^ecified in the ordCT a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of liis family as may be specified in tlie order and such statement, if so required by the bank. Include the details of tlie means 
by which or the sources from which such property was acquired. 

28, Restrictions Regarding Marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with aperson having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract ofa marriage with any person: 

Provided tlial the Competent Authority may permit an officer or employee to enter into or contract any such 
marriage as referred to in clause (i) or clause (ii) if it is Siitisfied Uial: 

(a) Such marriage is pennissible under tlie personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) Tliere are otlier grounds for so doing. 

(2) An officer or employee who has married or marries, a person oilier than of Indian nationality shall forthwith 
intimate tlic fact to llic Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law' may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
tlie dale of his arrest, or as the case may be, of liis detention, upto such date or during such period as the Competent 
Autliority may direct: 

Provided that in respect of tlie period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Rcgulalioii (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to tlie circumstances of the case and in tlie light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allow ances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquillcd of all charges or satisfies the Competent Autliority, in case of his release from detention or his 
detention being set aside by the Competent Court, tlial he had not been guilty of improper conduct resulting 
in his dclcnlion. 

(3) (a) An officer or employee shall be liable to dismissal or to any of tlie otlier penalties referred to in Regulation 
38 if he is conuiiitted to prison for debt oris convicted of an offence which is tlie opinion of tlie Competent Authority, either 
involves moral turpitude, or has a bciiriiig on any of the affairs of the Bank or on tlie discharge by the officer or employee 
of his duties in tlie Bank, the opinion in lliis respect of tlie Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissiil or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition, 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

l5) Where tlic absence of an officer or employee from duty is without leave or liis overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any pfocess of law, the 
prov'isions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a 'workman'within the meaning of the Industrial Disputes Act, 1947 diall,— 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are 'workmen’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to or in any way abet, any form of strike orparticipatc in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a 'workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the ob jects or activities of which are 
prejudicial to tlie interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of tlie Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise Uie policy or any action of tlie Central Government or of the Slate Government or of tlie Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with llie previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in tliis Sub-Regulation shall apply to; 

(a) a farewell entertainment of a substantially private and informal character held in honour of tlie officer or 
employee or any other officer or employee on tlie occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) tlie acceptance of simple and inexpensive entcrtainnieiit arranged by associations of officers or employees. 

(il) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel liim to subscribe towards any farewell entertainment, 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for tlie entertainment of any officer or employee belonging to any higher gnide. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or otlier outside influence to bear upon any 
superior aiitliority to further his interests in respect of matters pertaining to his service in Uie Bank. 

35. Subscriptions 

No officer or employee shall, except willi tlie previous sanction of the Competent Autliority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

All officer or employee shall— 

(a) strictly abide by any law relating to intoxicatuig drinks, drugs or other materials in force in any area in wliich 
he may happen to be for tlie time being. 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that tlie performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are pennitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of tliis Regulation, 'sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other iiiiwelconie physical, verbal or non-vertal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

L Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Witliliolding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pccuniaiy loss 
caused to tlie Bank by negligence or breach or orders. 

fii) Reduction to a lower grade or post, or to a lower scale in a time scale, 

(iii) Compulsory retirement. 

(iv) Removal from service which sliall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

Tlie following shall not amount to a penalty witliin the meaning of this Regulation: 

(i) Witliliolding of one or more increments of an officer on accoimt of his failure to pass a prescribed departmental 
lest or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of increment(s) of an officer at tlie efficiency bar in a time scale, on the grounds of his unfitness to cross 
Uicbar. 

(iii) Not gl\^mg an officiating assignment or noii^romotion of an Officer to a hi^er grade or post for which ho may be 
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eligible for consideration, but for which he is found unsuitable after consideration of his ease. 

(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion orpendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a highef grade or post, on the ground tliat he is 
considered, after trial, to be unsuitable for such higher grade or post, or on adniinislrati\'e grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to anotlier grade or post during or 
at the end of the period of probation, m accordance witli the terms of his. appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Temiination of service of an Offi ccr:— 

(a) Appointed in a temporary capacity othenvise tiian under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the Officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence witliin a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the Officer 
shall be t^en into consideration by the Competent Autliority before passing orders. 

Provided furtlier that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the Officer and enquiry held so tliat he shall have reasonable opportunity to answer the 
charge or charges and defend himself 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(li) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt In his reply to the afoi esaid show cause notice. 

n. Employees 

(a) Pen alties for minor misconduct 

Cl) censure 

(U) recording of adverse remarks against him 

0ii) withholding of increment for a period not exceeding 6 montlis. 

(b) Penalties for major misconduct 

d) fine 

(U) witliliolding of incrcment(s) 

(iii) witlidrawal of special allowances 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case tlie staff has reached the 
maximum in tlie scale of pay. 

(v) removal from service wliich shall not be a disqualification for future employment. 
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(vi) dismissal. 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by tlie Competent Authority and no such order shall be passed witliout tlie cliarge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself; 

Provided further tliat an enquiry need not be held if : 

0) The misconduct is such that even if proved, the Bank does not Intend to impose punishment of removal or 
dismissal; and 

Cii) The Bank has issued a show cause notice to the employees advising him of the misconduct and tlie 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) If the facts on the basis of whlchpenalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with Irim; or 

(e) Where it is reasonably not practicable to observe tlie procedure prescribed under Regulation 38; 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40, Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom tlie proceedings are instituted and in the case 
of an employee to any Officer; 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in tlie Bank, including 
those deputed from other institutions, to conduct the enquiry, 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of tlie case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that tlie Competent Authority in 
respect of the officer shall be the Competent Authority in respect of the both the officer and employee involved and a 
common enquiry nhaii be held into the charges against both of them and the delegation of power to enquire under 
Regulatioii 40 and the procedure, with the exception of the final order shallbe in favour of the same enquiiy officer. 

42, Corrupt practices 

Notwithstanding anything contained in these Regulations; the following provisions snail apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely; 

© Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or cn^loyees of the Bank or where, in the opinion of the 
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Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the vepon oh the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken 15 ) 
against the officer or employee concerned. 

Ciii) If after considering the advice of the Central Vigilance Commission or sudh other Authority, as the case may 
be, Uk Competent Authority is ofthe opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under tliis Regulation may be entrusted to a Commissioner for 
Depaitmcntal Enquiries or any otherperson who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Autliority and the report shall be forwarded 
by file Competent Authority to the Central Vigilance Commission for its advice as to whetherthe charge or 
charges, as the case may be, can be considered to have been established and the penalty orpenaltlcs to be 
imposed under Regulation 38. Tlie penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13, 14,15 and 16 ofthe Prevention of Corruption Act, 1968orhchasactedforanin^ropcr 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers witli an improper or conupt motive. 

43, Restriction on engagement of a Legal Practitioner 

For tlK purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Conpetent Authority. 

44, Disciplinary proceedings after retirement 

0) All officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of siipcramiuation for tlic specific purpose of continuation and 
conclusion of tlie disciplinary proceedings and issue of final orders tliereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for tlic period beyond tlic date of superannuation. 

(u) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but tlie disciplinary proceedings will continue as if he was in service until theproceed- 
ings are concluded and final order is passed in respect lltereof. The concerned officer or employee will not receive 
any pay and/or allowances after tlic dale of supermuiuation. He will also not be entitled for the payment of 
rctiremeul benefits till the proceedings arc completed and final order is passed thacon except his own contribu¬ 
tion of CPF. 

Explanation : 

Tlic normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. During such suspen¬ 
sion tlic officer or employee shall be entitled for subsistence allowance as under: 

45, Suspension 

An officer or employee may be placed under su^ension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1, In case of an Officer 

(A) Basic Pay 

fi) For the first tlirec montlis of suspension l/3rd ofthe basic pay which the officer was drawing on the date 
prior to tlic date of suspension irrespective of the nature of enquiry. 

fli) For the subsequent period : 

(a) Where the enquiry is held departmcntally by the Bank 1/2 of the basic pay tlic officer was drawing on 
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the dale prior to the date of suspension, 

(b) Where llie enquiry is held by an outside agency 1 /3rd of the basic pay for tlic next three months and one 
half of the remaining period of suspension. 


(B) Allowances 

For tlie entire period of suspension, dearness allowance and otlier allowances excepting special allowance, if any, 
will be calculated -.i the reduced pay as specified in teniis of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2, In case of an employee 

(A) Basic Pay 

(i) For tltc first tJircc months of suspension l/3rd of tlie basic pay which tlie employee was drawing on the date prior 
to the date of suspension irrespective of tlic nature of enquiry. 

Cii) For subsequent period ; 

(a) Where tlie enquiry ishelddcpartmcntally by the Bank, 1/2 of die basic pay, the employee was drawing on 
die date prior to die date of suspension; 

(b) After one year full pay if die departmental cuquiiy is not delayed for reasons attributable to the concerned 
employee or any of his rcprescntativc(s); 

(c) Where the enquiry^ is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pa> will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to die employee or any of his rcprescnlativc(s). 

(B) Allowances 

For die entire period of suspension dcamcss allowance and odier allowances c.xcepting special allowance, if any, 
will be calculated on the reduced pay as specified in teniis of Sub clauses (i) and (ifi (a) of Clause (A) at die prevailing rates 
or at rates applicableto similar category^ of employees . 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employuient, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement, 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penally, also direct whcUier the officer or employee shall bepaid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension aiid that, if die Competent Audiorily decides otherwise, no order shall 
be passed which shall lia\ c the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during \\ hicli an ofriccr or employees to refund such subsistence allowance. The period during which an officer or 
employee is under suspcusioii shall, if he is not removed/disniissed from the setvdces, be treated as period spent on duty 
orotlierwisc as the Competent Authority ma_\' direct. 

47. Right to appeal 

(i) An officer or employ cc shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest, 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 witliiii 45 days of tlic date of 
receipt of the order appealed against The Appellate Autliorily shall consider the appeal and pass suitable order 
preferably within a period of 6 montlis. 


t762Gl/2002—6 
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48. Appellate authorities 

An appeal shall lie; 

(i) To (he Board where the Chairman or Committee of Directors is tlic Competent Authority, 

(u) To the Chairmmi where any otlier officer is the Competent Authority. 

49. Requiremcntofanap])eal 

Every appeal shall comply with the following requirements; 

to It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) II shall contain all material statements and arguments rehef on and shall be complete in itself. 

(c) It shall specify (he relief desired. 

(d) It shall not be addressed to Directors personally. 

CHAPTER V 

PAY AND ALLOWANCES 

58. When accrue and payable 

Subject to the provisions of tlicse Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on tlie Iasi working day of the each montli in respect of the 
servicepeifonned during tlie said montli. 

5L When cease.s 

0) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In case of an officer or employee dismissed from tlic Bank’s service, the pay and allowances shall cease from the 
date of dismissal; 

fiii) In tlie case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following tliat on which Uic deatli occurs. 

52. Increments 

In a scale, the increment shall aceme on tlic completion of each specified period of service on each stage of that 
scale, whetlier such sendee be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subj cct to tlie provisions of tlicsc Regulations im officer or employee may be eligible for the following kinds of 

leave; 

(a) Casual Leave 

(b) Privilege Leiive 

(c) SickLeiive 

(d) E\traordinar>'Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in tlic Competent Authority. 
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55. Power to refuse Iea> e or recsdl an officer or emi)loycc on leave 

(i) Leave cannot be claimed as aright. Wlien exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Autliority whenever tlie Bank deems 
fit to do 50 : 

Provided tliat if the officer or employee is at that time out of headqiwncrs, he shall be eligible to be paid the actiuil 
expenses incurred by him and the members of his family for returning to the headquarters, 

56. Place of reporting (in return from leave 

An officer or employee on leave shall, unless otlienvisc instniclcd to tlie contraiy, return for duty to tlie place 
W’here he was posted before proceeding on leave. 

57. Leave not admissible for an officer nr employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for ciisual leave on full emoluments for 12 working days in a calendar 

ye^ir: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such Icav-e in such a manner as to increiise 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during Uie first calendar year of his sendee shall be admissible on a pro¬ 
rata basis at die rate of one day for each completed mondi or part diercof 

(3) (a) Casual leave not availed of in a calendiir year may be suffixed or prefixed to sick Iciivx in (he following y ciir 
in respect of an officer. 

(b) Casual leave not av ailed of in a calendar ycjir may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to die eligiblc.sick leave limils prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination widi any other kind of leave, except as provided under sub- 
regulation {3)(a) above, special casual leave under Regidation 62 and maternity leave underRcgulation 63 

59. Privilege Leave 

(a) Scale on which Priv ilegc leave is earned 

(1) An officer or employee sltall be eligible for privilege leave computed at one diiy for evxry^ 11 days of service on 

duty : 

Provided diat at die commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) Tlie period of privilege leave to which an officer or employee is entided at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for die period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregateperiod upto 180 days and from 
1 St January, 1990, the privilege leave may be accumulated upto not more than 240 days, 

(b) When application should be submitted 

d) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(li) Application wliich does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if die Competent Authority is satisfied that such notice was not possible, he may waive tliis 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leavc/medical leave account of every officer or employee shall be credited with medical leave in 
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advance, in two -a/.‘ j. ^■. iFc nrstclny of Jauiinrv aiij Inly of c\ cry calciicbr year. 

(2) (a) 1 he ^ ^ j’^olIiIcJ lo ilic saia iliw c account at the rale of 5/3 days for each completed calendar 
month of sendee, ^ :oK;''f in die si:k l:avr/medical leave oftlic calendar year in which he is appointed. 

(b) TF; 3 *f tne sick leavc/medical leave in \\ f ilIi an ofUceror employee is due lo retire or resign from tlic 
serv ice shall be allowed at the rate of 5/i days per completed calendar month upto tlie dale of retirement or resignation. 

(c) When an oD’irer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave s)ia!l be allowed at die rate of 5/3 da^^s per completed calendar month iiplo Ihc end of the calendar niontli 
preceding the calendar montlr Ui which he is removed or dismissed from sen ice or dies in sen icc, 

(d) Where a period of absence or suspension of an officer or employee has been treated as "ilics non ’’ in a sick 
leave/medical leave, the credii to be afforded lo his sick leav c/medical leave account at (lie conmicnccmenl of next sick 
leave/mcdical leave shall be reduced by one eighteenth of the period of non ” subject to a maximum often days: 

Provided that sick Icave/medical leave can be accumulated during his cm ire scrv icc sub jeel to the following 
conditions: 

(i) All officer or employee shall be eligible to receive one montli s lull emoliimeiils dur ing the period of sick/ 
medical lurvc: 

Provided that if an officer or employee so desires, tlic Bank may penuit him lo draw full emoluments in respect of 
any portion of sick leave granted lo him twice the amount of such period on full emolumenls being debited against 
his sick/medical Iciivc account. 

fii) Sick/nicdical leave will be granted on pro nrla basis during the first year' of sen ice 

(iii) Sick/medical leiive may be availed of only on production of medical ccilillcate issued by medical practitioner 
acceptable to tlie Bank. 

(iv) Any officer or employee desirous of resuming dutv on cxpir>’ of sick/mcdical reave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty, 

Explanation : 

I Till tile appointed date m\ officer or employ ce is eligible for 20 days sick/medical leav e for each completed year of 
sen^ice. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/niLdical leav e for each 
completed year of service. 

61* ExtraonUnary Leave 

( 1 ) Extraordinary leave may be gnmted to an officer or employee when no ordiiriry leave is due lo him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Aulliority The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and .360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may witlitlie approv al of Bo^md gi ant cxlraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided furtlier that in case of clironic sickness of an officer or employee, tlie Chainnan ma.\’ witli tlie approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approviil, shall record 
the specific reasons therefor in writing, 

(2) The Competent Authority may grant extraordinary leave in combination vvilli or in continuation of leave of any 
other kind admissible to the officer or employee save as othenvise provided in tliese Regulations 

(3yNo pay and allowances are admissible during the period of extraordinary leave and tlie period spent on such 
leave shall not count for increment: 

Provided that where the Competent Autliority is satisfied tliat sanction of extraordinary leave w as necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment, 
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62. Special Casual Leave and Special Leave 

An officer or employee may be granted special aisual leiive and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or iiny other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government, 

63. Maternity Leave 

(i) Leave upto a period of tliree uiontlis at a time may be granted by way of maternity leave including hi respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more Uian 12 montlis of such leave shall be 
available during tlie entire period of service of a female officer or employee. 

(ii) Maternity letive may be combined with any otlicr kind of leave but any leave applied for in continiutlion of the 
former may be granted only if Uie request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in tlie service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would hav c been payable to the officer or employ ec as if he has availed of the priv ilegc leave tliat he had accumulated 
at the time ofhis death sub ject to Sub-regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emolumentsforthcperiodofprivilegeleavehehad accumulated subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided also that in re^ea of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) Tlic first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he r^orts his 
return to diu>’ 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to joina newpost on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of tlic number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on inivcl. 

(3) During the period spent en joining time, an officer or employee shall be eligible to draw tlie emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating tlie joining time admissible to an officer or employee, tlie day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following tlie day ofhis relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when tlic transfer does not involve a posting to a 
different place, 
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(C>) No Joining lime slinll be admissible to an officer or en^Dioyce when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station otlier Uian tlie one at which he is permanently posted. 

(7) No joining time sliall be admissible to an officer or employee when tlie transfer is at his own request. 

CHAPTER VII 

MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in tlie Employees’ 
Provident Fimd and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of tlie Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under tlie provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so fiamed shall come into force from the 16tii day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or eirqiloyee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichevo" is higher. 

( 3 ) (i) Every officer or employ ee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Teniiination of service in any otlier way except by way of punislunait after completion of 10 years of service. 

Provided tliat in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent oniy. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of sen icc or part thereof in excess of six montlis subject to a maximum of 15 month’s pay: 

Provided tliat where an officer or employee lias completed more than 30 years of service, he shaUbe eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Proi'ided further that in respect of an officer tlie gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pat' (I OO'M.), dearness allowance mid special aliowmice and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as tlie case maybe. 

7(1. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birtli he must establish tlie same to tlie satisfaction of the Appointing 
Autliorlty. 
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(2) No officer"dr employee who has once indicated his domicile, shall be allowed to after the same unless he 
satisfies the Bank that die change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as lo increase the cost to tire Bank of my such concession, 

71. Tninsfcrabilit> 

E\'en^ officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chaimian may, from time to time, issue such instructions or directions as he may, consider necessary, for 
gi\'ing effect to, or canyung out the provisions of these Regulations. 

(2) The Go^ eminent of India may after consultation widi die National Bank interpret these Regulations as and 
when considered necessary, 

73. Repeal and Savings 

(1) E\'er>' mle, regulation, byc-iaw, or any provision in any agreement ora resolution corresponding to any of die 
regulations herein contained and in force immediately before die commencement of diese regulations and applicable to 
offices and employees is hereby repealed, 

(2) Nolwidistanding such rcpciil, any order made or action taken under the provisions so repealed sliall be deemed 
to hiwc been made or taken under the provisions of diese regulations. 

SCHEDULE - I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I.do hereby declare diat I will faitlihilly, truly and to tlie best of my skill and ability 

execute mid pcrfonii die duties required of me as officer or employee of die....Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare diat I will not divulge or allow to be divulged to any person not legally entitled diereto any 
infonnalioii relating to die affairs of die Bank or to die affairs of any person having any dealing widi Uic said Bank and nor 
will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or in 
possession of Uic said Bank and relating to die business of Uic said Bank or the business or any person having any dealing 
widi die said Bank. 


Signed before me. 


Signature 
Name in full 
Designation, 


Signature 

A^ame in full 
Designation. 


SCHEDULE-n 
/ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt/Kum..j..s/o, w/o, d/o.declare 

as under: 


(i) Tliat I am unmairied/a widower/widow. 
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(n) That I am married and have only one spouse living, 

flii) Tliat I have entered into or contracted a marriage with a person having a spouse living. Application for 
grant of exemption is enclosed, 

(iv) To be modified. 

2.1 solemnly affinn tliat the above declaration is true and I iindersiand that in the event of the dechiration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from scr\ ice. 

.. Signature 


SCHEDULE-m 

FormB 

Declaration of Domicile 
(See Regulation 70 ) 


Place: 


Date: 


I, the undersigned, having been appointed in the service of the..Bank, hereby 

declare.(Place) in.(District) as my place of domicile. 

1 *The above is my place of birth 

or 

♦The above is not my place ofbiith, Myplace ofbirtliis.(Placc)in.(District)but 

.(Place) has been declared as myplace ofdomicilcforthe reasons given below: 


NameinfiilL. 

Designation and. 

Nature of qjpolntmeiiit. 

Date of qjpointment. 


Signature 

♦ Strike out whichever is not applicable. 

Sd/- 

niegible 

(Chairman) 

[ADW/III/rV/27iy20()2-Exly.] 
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